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GVP Mark Blondin of IAMAW Southern Territory  
walks the strike line with members. 

~Photo taken by Cornell Beard 
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Above all, having a Union family 

like all of you is a blessing be-

yond measure.  My hope today is 

that the membership can see the 

current direction and actions of 

the district is making us strong-

er and more unified.  Every 

elected representative is striving 

to serve the membership and 

achieve fair and consistent 

grievance resolutions. As well, 

making sure our communica-

tions answer the questions you 

have. We will be soon be sending 

out literature from the District 

to all of our leadership across 

the District, including shop stew-

ard's, to insure the union’s open 

door policy is enhanced through 

better communications. This 

was, and has continued to be 

one of the hot button issues we 

have all dealt with for years, and 

communicating openly will only 

result in strong solidarity for to-

day and the years ahead. I want 

to make sure everyone knows I 

really understand how hard 

change can be and just because 

we have gotten used to doing 

things a certain way, for a long 

time (maybe decades or longer) 

doesn't mean they gave us the 

best results possible, or couldn’t 

be tweaked to make things even 

better!  Our goal has been, and 

will continue to be about serving 

and protecting the member-

ship.  Some of the most talked 

about problems that has effected 

labor’s strength is how we have 

allowed cliques and political 

alliances to run our busi-

ness.  Those actions have 

brought trouble and shame to 

our reputations; as well, effect-

ed our ability to get results.  So, 

going forward we will all be on 

the same page. We will all get 

better at communicating those 

things that qualify us to be 

called true unionists. We have 

to be on the same page going 

into 2020 and beyond, for our 

families sake and the place we 

call home. 

In Solidarity, 

Cornell Beard 

President/DBR DL70 

full financial recovery, along 

with this, you’re elected DBR 

and Business Reps have been 

able to stretch their wings a bit 

more with schools and training, 

never turning down a chance to 

learn! We are also meeting with 

our bankers and advisors quite 

often to ensure our investments 

are healthy, making slight ad-

justments here and there to 

keep them in the positive. This 

has definatly been challenging 

over the past couple of months 

with the market volatility as it 

has been.  

I wanted to update everyone on 

the condition and status of our 

building. There is always 

maintenance needed with our 

building, especially with the nor-

mal wear and tear for a half cen-

tury old building. We are really 

barley staying ahead of repairs 

and maintenance. We have an 

old-style furnace that operates 

at full blast (in either hot or 

cold), which is very wasteful 

with electricity. Our plumbing 

infrastructure is failing. It runs 

directly under the building foun-

dation slab. The good news is we 

have had a mild year for rain. 

Last year our plumbing infra-

structure failed three times, 

dumping raw sewage into the 

lower office level. This took ex-

traordinary means of sanitizing, 

but we did it.   

In closing, I would like to talk 

about our vision, that is our 

2020 Vision related to servicing. 

We have several NEGOTIATIONS 

kicking off in 2020, our big three 

Brothers and Sisters, 

August was a very busy month 

for my office. The staff and I 

have been preparing for the Lo-

cal Lodge Audits and DL 70 

quarterly Reports. Have also 

assisted with several contract 

negotiations from the S/T side 

of things. There have been 

many elections over the past 

few months including; Local 

Lodges, Department of Labor 

and our standard elections. In 

addition have assisted with the 

spooling up of a strike at Local 

Lodge 708. All this completed 

along all the daily tasks that 

comes my way.  

I always like to report on DL 70 

financial health, District Lodge 

70 continues on a great path to 
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contracts; Spirit, Textron and 

JCI. In working with DBR Cornell 

Beard, we have begun preparing 

and strategizing our finances at 

District Lodge 70 for a worst-

case scenario, hoping all that can 

be avoided with good contracts. 

Please begin accessing your per-

sonal finances. Look at where 

you and your family can trim 

down to save the extra money 

that might be needed. We all 

hope there are recommendable 

contracts that we can live with 

and that put District Lodge 70 

and your Local Lodge’s back into 

leading the aerospace and pri-

vate sector industries in the IAM. 

Just in case there is a labor ac-

tion taken, make sure you have 

that rainy-day fund, for the rainy 

day. Assess your income, then 

assess your monthly expendi-

tures, working to have at least 

two months put back. On the 

positive side, if in 2020 we get 

fair and equitable contracts you 

will have saved money that can 

help with Christmas in 2020.  

With that, please stay hydrated, 

and safely leave work as you ar-

rived.  

In Solidarity, 

Susan Thompson 

Secretary/Treasurer 

DL70 

We Will Fight for Tomorrow. 

One thing that chaps my back-

side is hearing so called 

“industry experts” tell us more 

profits for the company and 

better earnings for the execu-

tive world is better, but in-

creasing compensation and bet-

ter working conditions for the 

workers that make it all happen 

is over burdensome and unre-

alistic.  It doesn’t matter where 

the message is discussed, if you 

bring up “Labor Unions” we 

seem to hear something about 

“greedy” workers.  Yet, for us, 

“more” only means we get to 

have acceptable healthcare for 

our families, we’re able to fix or 

replace household appliances 

when they crap out, make 

enough to set a small amount of 

money back for our retirement 

years, and help our communi-

ties by aiding the less fortunate. 

  There is one word I’ve seen dis-

appear from our language con-

cerning the working middle-

class and that is the American 

pursuit of “DIGNITY”!  My union 

family has allowed me to freely 

speak my mind and fight against 

work place injustice long before 

this team was elected to serve 

the membership.  I thank you 

more than I can say.  It’s easy to 

speak our minds but action is 

more important than words.   

This teams agenda is to create a 

stronger class of real member-

driven unionists that is and will 

change the status quo all over 

District Lodge 70.  Whether it’s 

our members in the meat pro-

cessing industry, warehousing, 

environmental controls manu-

facturing, service contracts, in-

dustrial coatings manufacturing, 

or our continued role as the epi-

center for aviation manufactur-

ing.  We can and should set the 

example for what member driv-

en organized labor can achieve.  

We cannot allow ourselves to 

be distracted during this criti-

cal time because our tomor-

row’s will only be as great as 

each one of us determine to 

protect and build on what past 

generations understood about 

Life, Liberty, and The Pursuit of 

Happiness. 

Let’s stand Union Strong and 

United! 

In Solidarity, 

Gerald Hill 

ADBR DL70 



  

4 

 

LABOR PARTNERS IN COMMUNITY SERVICES 
• Wichita/Hutchinson Labor Federation of Central Kansas, AFL-CIO Partners 
• American Postal Workers Union Local #735 
• Communication Workers of America Local #6402 
• Fraternal Order of Police Lodge #5 
• International Alliance of Theatrical Stage Employees Local #190 
• International Association of Fire Fighters Local #135 
• International Association of Machinists & Aerospace Workers District Lodge #70, District #70 Retirees, Local 

Lodge #639, Local Lodge #708, Local Lodge #733, Local Lodge #774, Local Lodge #834, Local Lodge #839, Local 
Lodge #1992, Local Lodge #2799 

• International Brotherhood of Electrical Workers Local Union #271, Local Union #661, Local Union #1523 
• International Brotherhood of Teamsters Union Local #795 
• International Chemical Workers Union Local Union #188c 
• International Union of Bricklayers and Allied Craftworkers Local #15 MO/KS 
• International Union of Elevator Constructors Local #12 
• International Union of Operating Engineers Local #101, Local #119 
• International Union of Painters and Allied Trades of the United States and Canada 
• Kansas Association of Public Employees – American Federation of Teachers-Kansas 
• Kansas Organization of State Employees 
• Labor Council for Latin America Advancement 
• Laborers International Union of North America Local Union #1290 
• National Association of Letter Carriers Branch #201 
• Office and Professional Employees International Union Local #277 
• Service Employees International Union Local #513 
• Sheet Metal Workers Local Union #29 
• Society of Professional Engineering Employees in Aerospace/IFPTE Local #2001 
• Union, Security, Police and Fire Professionals of America 
• United Association of Journeymen & Apprentices of the Plumbing & Pipefitting Industry of the United States and 

Canada - Sprinkler Fitters Union Local #669, Plumbers & Pipefitters Union Local #441 
• United Food & Commercial Workers District Union Local TWO 
• United Steel Workers of America Local #13417 
• United Steel Workers of America/PACE Local #0-1350 
• United Teachers of Wichita #725 
• Wichita Union Label Council 

Last year, United Way of the Plains helped 81,013 people in south central Kansas. 
That’s 222 people helped each and every day. Who were they? Could be the guy working 

next to you, the boy who sacked your groceries at the store, the elderly woman who walks 
her dog by your house every day. They’re people like you and me,  

who live here and need a little help sometimes. 
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Sisters and Brothers, 

With our Sisters and Brothers 

out on strike from Local Lodge 

708 Jobber’s Automotive Ware-

house and Garnett Auto Supply, 

it should be crystal clear to all of 

the Local Lodges in District 70 

that companies are not interest-

ed in offering bargaining units 

contracts that provide workers a 

fair and equitable contract. 

When it comes to this point the 

“Fighting Machinists” will take 

the fight to the street and walk 

that line until we receive our fair 

share. With LL708 out on strike, 

Locals 774, 839 and 2799 should 

take great interest in what is 

happening because all three 

have contracts that expire in 

2020. 

There’s potential for more than 

14,000 employees at these 

three Companies that could be 

out walking the line in 2020. 

Members of locals whose con-

tracts expire in 2020 have less 

than 24 months to prepare by 

saving money in a strike fund, 

work on improving contract lan-

guage, and building communica-

tions. We need to have any ques-

tions answered that will help us 

before, during and after a strike. 

One of the biggest area’s that we 

must improve on is increasing 

our membership numbers. With-

out a strong membership we will 

be vulnerable to cooperate 

greed. Currently we have more 

than 5,600 potential members 

that work right next to us with-

in the Locals, that will be facing 

negotiation in 2020. 

   LL639 has had to strike twice 

in the last twelve years (once in 

2006 and the last time was 

2012) to get the company's at-

tention and prove their willing-

ness to strike if the contract is 

not right for the members. 

   Our future is determined by 

the working people. Let’s join 

our efforts across the District 

and invite our co-workers to 

sign up and be involved now, 

so that tomorrow we will have 

a chance to make the necessary 

improvements to our contracts. 

Sign up a new member today 

so we can have a stronger Un-

ion tomorrow. We can and will 

do this.  

In Solidarity, 

Shaun Junkins 

DL70 BR 

Brothers & Sisters, 

The team at District Lodge 70 

would like to thank the mem-

bers of Local Lodge 774 who 

came out last month and voted 

on whether or not to have ne-

gotiators to open seniority lan-

guage discussions. Life being as 

busy as it is, with school start-

ing, many working a lot of 

overtime, and then just the day 

to day trials and tribulations! It 

was nice to see the people who 

did make it out to vote!  

Mismanagement seems to be 

one of the biggest issues causing  

members to suffer at both Tex-

tron and the Spirit facilities 

It truly is sad that the manage-

ment team of these companies 

are blind to their lack of man-

agement skills being the reason 

they find themselves in the spot 

that they are. Rather than them 

pushing the blame to members 

who do what they can to make a 

great product! 

You know Healthcare will be a 

topic at the table. 

2020 will reveal the readiness 

this team has to take the compa-

nies to task! We hope the mem-

bership is prepared to do the 

same. 

Hopefully, everyone has started 

their strike savings account. 

Do you have your 2020 vision T-

shirts? 

Solidarity Brothers and Sisters 

is what we must have in 2020, 

Spirit (LL839) will be the first 

out of the gate, and each Local 

must support the other as each 

one goes to the negotiating ta-

ble. 

This will give us power and 

something these companies and 

this city hasn’t seen in a long 

time. 

In Solidarity, 

Kathy Knox 

DL70 BR 
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Union Family, 

    I have really had my eyes 

opened to the greed and power 

struggle of corporate America. 

On July 16th we opened negotia-

tions with Garnett/Jobbers Au-

tomotive Supply.  At the table sat 

2 men representing the compa-

ny that have done extremely 

well for themselves in their busi-

ness lives. One was the Presi-

dent/CEO and the other was an 

Anti-labor/Anti-Union attorney 

the company had hired. We 

knew months in advance the 

company was going to be some-

what aggressive due to what we 

have been seeing across the na-

tion when it comes to labor. The 

negotiating committee along 

with myself and ADBR, Gerald 

Hill were prepared to take on 

anything the company would 

throw at us. We have been pre-

paring for months; running all 

the numbers, filing information 

requests one after another, 

wanting to know more about the 

company than even their CEO.  

  Brothers and Sisters, when you 

sit down and look into the eyes 

of the company representatives 

you can tell what their mood is 

and usually judge which way 

they are going to go, early on. I 

can tell you when a CEO won’t 

make eye contact with his em-

ployees while sitting across the 

bargaining table… things are go-

ing to be tough. These Sisters 

have worked for the company 

for years and have given their 

blood, sweat and tears to help 

the company be successful, yet 

the company acts like they are 

nothing! Brothers and Sisters 

this company has gotten away 

with paying very low wages 

and having high priced insur-

ance for employees far too long.  

  In today’s economy we see 

that corporations are being giv-

en huge tax breaks and busi-

ness is booming in 2018. I be-

lieve it’s now our turn to be 

incentivized and it’s time to 

demand our fair share! We 

are the ones making these com-

panies thrive! It’s not some CEO 

that sits in his office and reads 

the Wall Street Journal all day 

and counting his money!  It’s 

you the membership that is out 

on the floor making sure parts 

are delivered on time and cus-

tomers are being taken care of! 

Think about it membership, 

what profits would these com-

panies have if you all decided to 

take some well-deserved time 

off at the same time? 

  Brothers and Sisters, I have 

witnessed great unity at Gar-

nett/Jobbers. We began with a 

28% membership and within 

the last 2 months have climbed 

to 60%. People have had 

enough and are willing to take a 

stand to let their company 

know they’ve had it. The time is 

now to let your voices be heard. 

Stand up and organize because 

all our futures depend on it. 

Corporate America is coming 

after labor at all costs and if we 

do not band together and stand 

firm, arm in arm, we could lose 

everything that has been won by 

past generations!  

  If anyone has any questions or 

maybe some ideas that you think 

would help this District continue 

to be successful in building bet-

ter futures for us all, please 

reach out or share at your next 

monthly meeting. I would ask for 

your continued thoughts and 

prayers as we move forward in 

securing a better future for our 

Brothers and Sisters at LL708. 

Garnett/Jobbers. 

 

In Solidarity, 

Tyson Kelly 

DL 70, BR 
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Hello to all Brothers and Sisters 

of the IAM across this great 

country.  

   I just want to share a few 

things happening with Local 

Lodge 839. We have multiple 

committees up and running, 

standing strong to help build a 

stronger membership and com-

munity. Our Organizing Commit-

tee had a meet and greet at one 

of our local lakes. The committee 

plans to have a couple more 

throughout the year. 

   We’re averaging around 75% 

of new hire’s signing member-

ship cards at our facility.  

   Our Building and Grounds 

Committee is dedicated to get 

our Local in a savings mode with 

common sense initiatives around 

fiscal responsibilities. 

   Our Community Service Com-

mittee put together a couple doz-

en back packs for the “Tools for 

Schools” campaign from dona-

tions our membership gave. 

In addition, a lady from the 

store stepped up and volun-

teered to help after hearing 

what we were doing with the 

supplies purchased from the 

donations. 

   Our Benefits Focal is helping 

many of our members with any 

and all of their questions. 

   We are diligently working to 

start our next group of appren-

ticeships. 

The Local is continuously work-

ing all types of issues and griev-

ances every day to represent 

our membership. We have not 

forgotten why we were elected 

and will continue to address 

any concerns. 

   I do want to mention the Lo-

cal Lodge 708 Jobbers/Garnett 

strike. We have had several 

LL839 members join in and 

help support their efforts in 

fighting for a fair contract. I 

want to thank all of you that 

have attended the strike lines. 

We want to encourage all of 

you to join them and walk the 

strike line so that you can expe-

rience and understand what this 

is all about. Then you can start 

to educate other members with 

facts to prepare for 2020. It will 

take all of us to make a differ-

ence in this world we live in. 

   Local Lodge 839 has made do-

nations of food, water and time 

to support LL708 members on 

strike in their time of need. 

   In my opinion the rules associ-

ated with a strike are pathetic 

and disheartening. The real way 

to fight and win is  by simply 

having the numbers. We need to 

be at least 95% membership 

strong so that when or if the 

time comes to walk, we’ll have 

the numbers in our favor and  

we will need all 95% to walk out 

and stay out. Then all those 

strike rules won’t even matter. 

That is where we will prevail.  

“United We Stand, Divided We 

Beg.”   

Join me and let’s all go out and 

sign up a member and discuss 

with them the importance of 

“why”.  

Respectfully, 

Tim Johnson 

LL839 BR 
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September 1, 2018 
WHLF Labor Day Celebration, 

Machinists Hall @ 12 pm 

September 3, 2018 
District Lodge 70 Community Service 

Meeting at Machinists Hall 4:00pm 

September 11, 2018 

District Lodge 70 E-board Meeting 

6:30pm 

Delegate Meeting 7:30pm 

September 23, 2018 

7th Annual Robert Martinez Jr.  

Invitational Golf Fundraiser  

Sand Creek Station, Newton KS. 
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USA and Union-Made Promotional Products and Suppliers 

WWW.AVOFKS.COM 

https://avofks.com/vendors.html
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people are not very likeable or 

sometimes even hard to get 

along with. However, you 

wouldn’t cast out a member of 

your natural family because of 

personality differences, attend-

ance record, personal problems 

or the like! I want to make sure 

we don’t do that at work either. 

Keep in mind our greatest 

strength is derived from us all 

standing united against corpo-

rations that have been built on 

the backs of working people. 

We must band together to 

win. That takes many forms 

from supporting other workers 

on strike to assisting our own 

in any way we can.  

Having said that, I would ask you 

to spend a little time thinking 

about all that we have gained 

together and all that we could 

potentially lose if we do not go 

forward in solidarity. So please 

help your fellow Brothers and 

Sisters in any way you can and 

lets continue to keep our District 

as a whole moving in a positive 

direction. 

Thank you and may God bless 

you all. 

Remember the best is yet to 

come! 

In Solidarity, 

Bobby  Crawford 

DL 70 BR 

Hello again Brothers and Sisters, 

I would like to take some time 

today and talk about solidarity 

(unity). I am sure you all are 

aware of the critical importance 

of its meaning as it relates to 

your immediate family, but do 

you keep the same thing in mind 

when dealing with your Broth-

ers and Sisters in the union? We 

are all a Union family and I 

would like everyone to keep that 

in mind during your daily work-

ing life. We all know that some 

Hello Brothers and Sisters, 

Just a quick update as to some of 

the things going on in local 839. 

We continue to fight the compa-

ny at every turn on any number 

of issues. We are working griev-

ances as always. Stewards we 

appreciate your support and ef-

fort to work your complaints/

grievances up to the PLM level 

and having them answer them 

before turning them in at the Lo-

cal. I have had several terminat-

ed employees brought back to 

work, as well as several thou-

sands of dollars in back pay, as 

the result of the grievances you 

stewards/employees have filed. 

So thank you for that! On the 

grievance form don’t forget to 

list a resolution (aka what do 

you want to resolve the issue). I 

have had several incomplete 

grievances with no “want” listed. 

Please keep your eyes towards 

contract time in 2020 and save 

money for a potential strike. It’s 

always a good idea to be pre-

pared for the worst case scenar-

io. Language is key to a good 

contract. Thanks. 

In Solidarity, 

Jason W. Baze  

LL839 Business Rep 

“You have constructed 

America’s buildings, produced 

the best products in the world, 

taught our children and 

protected our safety. 

Through United Way you also 

helped  build a system that 

cares for all of us in our 

time of need.  

As partners with organized 

labor for over seventy years,  

United Way of the Plains 

salutes you on 

this special day!” 

 

Patrick J. Hanrahan 
President 
United Way of the Plains 
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Greetings to the District 70 

Membership! 

For those of you who didn’t hear 

about or attend our Neighbor-

hood Night Out event on Tues-

day, August 14th, we would like 

to share some of the fun with 

you. 

First of all, Mother Nature cer-

tainly didn’t cooperate with our 

plans as it rained almost contin-

uously until shortly after our 

start time of 6:00.  This meant 

that we had to have all of our 

activities indoors. Fortunately, 

we have a space large enough, 

so the meeting hall was used to 

its fullest potential.  We were 

even able to fit a large bouncy 

house inside with plenty of 

room for other activities.  We 

had a great DJ, wonderful face 

painters and a clown that made 

some really fun balloon shaped 

things.  That’s not to mention 

the volunteers that came down 

here and made bag after bag of 

cotton candy earlier that day 

and helped put together some of 

the bikes.  We also had numer-

ous other people who helped us 

organize the event, set up, make 

popcorn and sno-cones, tear 

down and clean up.  These kinds 

of events just couldn’t or would-

n’t be possible without our vol-

unteers.  A big “THANK YOU” to 

everyone who helped out! 

Our group from Union Label 

came and cooked hotdogs for 

everyone, so nobody went 

home hungry, that’s for sure.   

Judy Watson from LL774 

brought 4 of her goats that she 

raises, for the kids and adults 

alike to be able to pet.  Seeing 

the kids and their reactions, 

well, you just couldn’t help but 

smile.  We also had a visit 

from the Wichita Fire Depart-

ment.  They brought one of 

their big fire trucks and let the 

kids and once again, some 

adults, climb in and out of their 

truck. 

We ended up giving away 29 

things with wheels.  We had 

bikes of all sizes, tricycles, wag-

ons and skateboards. Each child 

got one ticket to put towards 

the item of their choice.  The 

looks on the kids faces when 

their ticket was drawn was 

priceless.  Yes, there were some 

sad faces, but once the drawing 

was over, each child that didn’t 

win a bike, got a really cute 

stuffed dog given to them by 

Teresa Blevins at the Guide Dog 

booth.  That way, every child 

left with something. 

This is an event that District 

Lodge70 is proud to host and 

hopefully our neighbors, mem-

bers, family and friends had a 

good time during our 2018 

Neighborhood Night Out! 

DL70 

Admin. Staff 

Jill, Debra, 

Reytausha 

and Dayna 

Guide Dogs of America was 

founded over 70 years ago by Joseph 

Jones, Sr. with the help of the Interna-

tional Association of Machinists and 

Aerospace Workers (IAMAW). 

Joseph Jones, Sr., shown in the picture 

to the left with 

his guide dog 

Lucy, was a 

retired mem-

ber of the 

IAMAW. 

When Mr. 

Jones became 

blind, he con-

sidered all his 

options and decided his mobility needs 

would best be met by using a guide 

dog. He applied to all the existing 

schools, but he was declined because of 

his “advanced age.” He was only 57 

years old. 

Mr. Jones was a determined man and 

“no” was not a word in his vocabulary. 

He turned to the IAMAW for help, solic-

iting assistance from its Executive 

Council. The IAMAW Executive Council 

conducted extensive research, deter-

mined there was a growing need for 

guide dog services, and therefore en-

dorsed the founding of International 

Guiding Eyes in 1948. The IAMAW 

continues to be a generous supporter 

of the school’s mission today. Interna-

tional Guiding Eyes was one of the first 

guide dog schools to be founded by a 

blind individual. It was also one of the 

first schools to adopt a policy of no up-

per age discrimination. 

In 1992, International Guiding Eyes 

changed its “doing-business-as” name 

to Guide Dogs of America in an effort 

to communicate more clearly the ser-

vices provided by the organization. 

Since its founding over 70 years ago, 

International Guiding Eyes, Inc., dba 

Guide Dogs of America has matched 

thousands of blind and visually im-

paired men and women with extraordi-

nary guide dog partners and continues 

to seek new and better ways of to sup-

port the blind community. 

https://www.guidedogsofamerica.org/about-us/i-a-m-a-w/
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All effective unions have this one 
characteristic in common: they 
build a relationship with mem-
bers through good communica-
tion. Union members know 
what’s going on within the local 
union, at the worksite, in the po-
litical arena, and in their com-
munity. Union officers and staff 
know members’ interests, con-
cerns, opinions and actions.  And 
everyone knows what’s going on 
with management. The steward 
plays a vital communication 
role in an effective union. The 
steward is responsible for get-
ting all kinds of information out 
to members in the workplace — 
union events, benefit infor-
mation, bargaining information, 
news about the employer, politi-
cal and electoral updates, labor 
and community news. Just as im-
portantly, the steward brings in 
all kinds of information. The 
steward is the union’s eyes, 
ears, and voice in the work-
place — listening to members’ 
concerns and interests; answer-
ing questions and clearing up 
misinformation; watching and 
interacting with management — 
and voicing all that information 
to the union’s leadership. In 
their communicator role, effec-
tive stewards do more than just 
distribute and convey infor-
mation — as worksite leaders, 
they use information to encour-
age action. Here are some tech-
niques to get the word out, get 
the word back, and encourage 
action. 
Always Convey the “Why” We 
live in the “information age”—
people are bombarded constant-

ly with information.  An effec-
tive steward will convey the 
importance of the information 
— why it is important to both 
that worker and our union, and 
why it is important for the 
worker to take action. Example:  
You have a bargaining survey 
you are distributing to workers. 
Without the “why”: “Here’s a 
bargaining survey the union 
wants you to fill out by next 
week.” Here it is again, but with 
the “why”: “Our union wants to 
get each worker’s views on 
what issues are important so 
we can begin our preparations 
to bargain the best possible 
contract. Here is a bargaining 
survey I’d like you to complete 
so we can get your ideas.” Being 
able to convey the “why” leads 
us to an additional handy tech-
nique that can make this ex-
change even more effective. 
Don’t “Proclaim,” but 
“Converse” All kinds of studies 
show that the quality of com-
munication is improved when it 
is two-way. The steward who 
has a conversation with a 
worker about information will 
have better results than a stew-
ard who just “tells” the infor-
mation to the worker. Using the 
example from above, notice the 
difference between telling and 
conversing: You have a bargain-
ing survey you are distributing 
to workers. The 
“proclamation”: “Here’s a bar-
gaining survey the union wants 
you to complete — fill it out by 
the end of the week.” The 
“conversation”: “What issues do 
you think will be important for 
our union to raise when we 
begin contract negotiations?” 
The conversation begins with 
an open-ended question — a 
question that requires more 

than a “yes” or “no” answer. The 
proclamation begins with a com-
mand. 
Choose the Right Time Every-
body’s busy (including you) but 
clearly some times are more 
hectic than others for members. 
The co-worker running out the 
door at shift end to pick up chil-
dren may be less distracted at 
lunch 
time. The co-worker who’s not a 
“morning person” may be more 
receptive at the end of the day. 
Choosing a time when members 
are less likely to be distracted is 
just common sense. Members 
will be more receptive to infor-
mation and more likely to act on 
it if they hear it firsthand from 
the union — from you, the union 
steward. This is particularly im-
portant in situations where we 
expect management will put out 
its own information. When 
workers hear it from the union 
first, the union can define the 
issue rather than “react” to it. 
What would you want members 
to hear first? Management: “The 
union’s demand for increasing 
staff is because the current staff 
is working inefficiently and the 
union just wants more dues pay-
ers.” Union: We are demanding 
increased staffing because our 
client caseloads have substan-
tially increased and we want to 
continue providing quality client 
service. Easy choice, eh? Experi-
enced stewards realize that get-
ting information out to members 
is more than a “task” — it’s an 
opportunity to engage members 
on their views and to encourage 
them to action that strengthens 
the union. 
~Pat Thomas. The writer is Leader-
ship Development Director, SEIU 
South-Southwest Region. 
~ Article from the IAM Educator 
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Keep Labor Strong 2018 

It seems that every day is another 

struggle going on in defense of the 

worker and soon we’ll take a pause 

on our special day. As Labor Day 

fast approaches, on Monday Sep-

tember 3rd, we can plan our cook-

outs and Bar-B-Ques for our end-of

-summer event knowing we are in 

the fight and are turning the strug-

gle in our favor. 

Since International Association of 

Machinists member Matthew 

Maguire [1] suggested the creation 

of Labor Day in the late 1800’s the 

United States and Canada has cele-

brated Labor Day each year Sep-

tember 1st 1882 and 1882 respec-

tively. Labor day is that special day 

to rest and recharge for the battles 

sure-to-come. And come they will. 

Labor has consistently and contin-

uously struggled, fought, and de-

fended itself since the Industrial 

Revolution up to and after the 

Great Depression and even today 

after so many attacks on long-

fought legislation like the NLRA by 

the Taft-Hartley act in 1947, the 

recent Janus case and the National 

Right-to-Work (for less) laws on 

the books. 

However, the Labor movement has 

always bounced back even in the 

hardest of times and today is no 

different. The unions in Missouri 

witnessed a key victory when they 

voted down Missouri’s Proposition 

A in a referendum vote on August 

7th, 2018. 

The pessimists would say (and 

they love to say) that labor is on 

the decline and cannot bounce 

back. History proves otherwise 

and Labor Day will be the catalyst 

to recharge all those unionists that 

may harbor a little doubt. With 

national attention on jobs, the 

wage gaps, and the declining mid-

dle class, it looks like regular folks 

who never took a second to think 

about unions are now taking a 

more positive approach to union-

ism and this I believe will be the 

impetus for the bounce back in 

folks joining unions.  

The first Labor Day parade in the 

United States was held on Septem-

ber 5th, 1882, with approximately 

10,000 NY workers participating. 

The participants were on unpaid 

leave. The Labor Day parade be-

gan at City Hall, past Union Square 

and then up town to 42nd Street. 

It ended at 92nd Street and 9th 

Avenue at Wendel's Elm Park. At 

the park there was a picnic, 

speeches and a concert. 

In the late 1800s, when Labor Day 

became a holiday in the United 

States, most American workers 

put in 12 hour, seven day work 

weeks. It was the height of the In-

dustrial Revolution in the U.S. and 

workers had to work that much in 

order to make a living. At the time, 

although some states imposed re-

strictions on the age of workers, in 

some other states there were chil-

dren as young as 5 or 6 years old 

working in mines, factories, and 

mills. Children, the elderly, the 

poor, and recent immigrants often 

worked in unsafe conditions and 

at poor pay. 

In 1950 The International Associa-

tion of Machinists and Aerospace 

Workers (IAM) hosted a radio 

show called Boomer Jones which 

first aired coast to coast on the 

Mutual Network on September 3, 

1950, the day before Labor Day. 

The show lasted approximately 30 

minutes and was followed by a 

speech from Al Hayes, who was at 

the time, the International Presi-

dent of the IAM. 

Written by Morton Wishengrad and 

directed by Mel Ferrer with major 

roles played by three of the top Hol-

lywood stars of that time: William 

Holden, Marie McDonald, and Brian 

Donlevy who all donated their time 

and talent Boomer Jones was a hit. 

The radio program was the first of 

its kind ever attempted by a Trade 

Union and told the story of the old 

time "Boomers" (Union Organizers) 

who helped build one of the largest 

Industrial Trade Unions in Ameri-

can history. Production of Boomer 

Jones required 8 months of re-

search into the early years of the 

IAM to make the final production as 

accurate as possible. 

Machinists come from a hard-

fought line of unionists, it’s no won-

der we were given the moniker of 

the Fighting Machinists for our con-

tinuous and adamant fighting spirit. 

So whatever you do on this special 

day, whether it’s attending a ball 

game, have cookouts, or simply 

spend time with friends and family 

remember the long tradition of 

worker solidarity and keep Labor 

Strong for the next generation. 

The idea of creating a Labor Day 

holiday was proposed by either 

Matthew Maguire or Peter 

McGuire. Matthew Maguire was 

with the International Association 

of Machinists and Peter McGuire 

was with the Brotherhood of Car-

penters. It has not been estab-

lished who was actually the first 

to propose the holiday in the Unit-

ed States. 

~W3 Article 
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Cornell Beard 
President/Directing  Business 

Representative 
All Local Lodges 

Susan Thompson Secretary/Treasurer  All Local Lodges 

Gearld Hill 
Assistant Directing Business 

Representative 
All Local Lodges 

Shaun Junkins (BR) 

Local Lodge 839 

Local Lodge 639 

Local Lodge 774 

Local Lodge 2799 

Bombardier, 

Textron, Spirit, 

Johnson Controls  

Kathy Knox (BR) 
Local Lodge 839 

Local Lodge 774 

Textron, 

Spirit 

Bobby Crawford (BR) 

Local Lodge 839 

Local Lodge 1989 

Local lodge 2799 

Spirit, 

Great Bend Ind. & Tyson 

Nortrak  

Tyson Kelly (BR) 

Local Lodge 708 

Local Lodge 708 

Local Lodge 708 

Local Lodge 708 

Local Lodge 839 

CAE, CSRA, DynCorp, 

Goldbelt Falcon, 

T.R.D.I., Jobbers Automotive, 

Sherwin Williams, 

Spirit  

Tim Johnson (839 BR) Local Lodge 839 Spirit 

Jason Baze (839 BR) Local Lodge 839 Spirit 

DISTRICT LODGE 70 STAFF 
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District Lodge 70 Second Tuesday 
Exec. Mtg. 6:30 P.M. 
Reg. Mtg. 7:30 P.M. 

3830 S. Meridian 

Wichita, KS 

Local Lodge 639 Second Saturday 
Exec. Mtg. 8:00 A.M.  
Reg. Mtg. 9:00 A.M. 

3830 S. Meridian 

Wichita. KS 

Local Lodge 839 Second Saturday 
Exec. Mtg. 8:00 A.M.  
Reg. Mtg. 10:00 A.M. 

3830 S. Meridian 

Wichita, KS 

Local Lodge 1989 Second Wednesday 
Exec. Mtg. 3:40 P.M.  
Reg. Mtg. 3:50 P.M. 

2005 Kansas Avenue 

Great Bend, KS  

Local Lodge 708 Third Saturday 
Exec. Mtg. 11:00 A.M.  
Reg. Mtg. 12:00 P.M. 

3830 S. Meridian 

Wichita, KS 

Local Lodge 774 Third Saturday 
Exec. Mtg. 8:30 A.M.  
Reg. Mtg. 10:00 A.M. 

3830 S. Meridian 

Wichita, KS 

Local Lodge 2799 Third Saturday 
Exec. Mtg. 9:30 A.M.  
Reg. Mtg. 10:30 A.M. 

3830 S. Meridian 

Wichita, KS 

Local Lodge 639 

Shop Stewards 
Third Wednesday 3:00 P.M. 

Learjet Cafeteria 

Wichita, KS 

Union Label Second Thursday 7:30 P.M. 
3830 S. Meridian 

Wichita, KS 

Wichita/Hutch 

Labor Fed 
Fourth Thursday 

Exec. Mtg. 5:30 P.M.  
Reg. Mtg. 6:00 P.M. 

3340 W. Douglas 

Wichita, KS 

Retirees Meeting Last Thursday 12:00 P.M. 
3830 S. Meridian 

Wichita, KS 

MONTHLY MEETING SCHEDULES 
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In accordance 

with the IAMAW 

Constitution,  

Circulars & Bylaws, 

please keep your 

address  

up-to-date  

for all the latest 

news & information  

from the  IAMAW!  

District Lodge 70 Staff 

President/DBR 

Cornell Beard 

S/T 

Susan Thompson 

ADBR 

Gerald Hill 

BR’s 

Shaun Junkins 

Kathy Knox 

Bobby Crawford 

Tyson Kelly 

BR’s 

Local Lodge 839 

Tim Johnson 1st  

Jason Baze 2nd  

Admin Staff 

Jill Mason 

Debra Harding 

Reytausha McPherson 

Dayna Bryant 

D70 Communicator 
Scott Gardner 

District 70 Website 
www.d70iam.org 

Staying Connected 
is a monthly 

publication of 
IAMAW DL70 

3830 S. Meridian 
Wichita, Kansas 

67217 

(316)522-1591 

Please Note: 

Article IV Section 6  
(Meetings & 

Qualifications)  

It is the respon- 

sibility of each 

delegate to contact 

the office of the 

District Lodge 

Secretary-Treasurer 

in writing or via 

email, prior to the 

meeting to  report 

an absence. 

PROUD TO BE UNION! 

 

Bring your non-perishable 
food items to: 

Machinists Hall 
3830 S. Meridian 

Wichita, KS. 


