INTERNATIONAL ASSOCIATION OF MACHINISTS
and AEROSPACE WORKERS, DISTRICT LODGE #70

3830 S. MERIDIAN - WICHITA, KANSAS 67217
PHONE 316-522-1591 - FAX 316-522-7989

October 18, 2021

Mrs. Maggie Topping
Textron Aviation

PO Box 770

Wichita, KS 67277-7704

Re: Information Request

Dear Mrs. Topping

The IAM respectfully requests the following information per our NLRB rights as the bargaining unit
representing the hourly workforce at this location.
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Please provide the requested information by COB¥

Sincerely,

Is the company receiving any financial support of any kind by supporting the vaccine mandate?

Is the company under an NDA to not discuss funds, tax options, tax credits, etc. to not discuss
concerning the vaccine mandates?

Who in the company is designated to screen and question medical exemptions?

Who in the company is qualified to ask these questions regarding medical exceptions?

What are the qualifications needed to interview medical exemptions candidates and how were they
chosen?

What determines a yes or no for medical exemption with the company?

When was this job made available to screen medical exemption candidates?

Who will determine yes or no for a medical exemption with the company?

When an employee receives approval for a medical exemption for the vaccination, what will the
requirements be for the employee to keep working in the workplace? Example will the employee be
required to wear a mask, weekly testing, different location or same? If there are any others list them.

. When was the job made available to screen religious exemption candidates?
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What are the qualifications needed to screen religious exemptions for the company?

What are the qualifications needed to interview religious exemption candidates and how were they
chosen?

What determines a yes or no for religious exemption with the company?

Who will determine yes or no for a religious exemption with the company?

When an employee receives approval for a religious exemption for the vaccination, what will the
requirements be for the employee to keep working in the workplace? Example will the employee be
required to wear a mask, weekly testing, different location or same? If there are any others list them.

ednesday, October 20, 2021, to cheard@d70iam.org.

Cornell Beard
President/DBR
IAMAW, District 70



