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Administrative Procedure

• The Apprentice Administrative Committee (AAC) shall oversee and make decisions as to the

administration of the program and provide guidance as required.

• The Apprentice Technical Committee (ATC) shall develop and administer the internal training

specific to each apprenticeship.

Duties of the Apprentice Administrative Committee (AAC} 

1. Outline the apprenticeship training program for each apprentice focus.

2. Advise with the Company, on the need of apprentices and cooperate with their selection.

3. See that the program is being properly administered and that individual apprentices are complying

with training requirements.

4. Hear and resolve complaints and criticisms of the program and make recommendations for

resolution of complaints of violations of apprenticeship agreement.

Duties of the Apprentice Technical Committee (ATC} 

1. Recommend external training options.

2. Develop and administer the internal training specific to each apprenticeship.

3. Select Journeypersons in accordance with the selection process.

Jurisdiction 

This Agreement has been entered into for the purpose of recording agreement on wages, hours, and other 

terms and conditions of employment for Apprentices employed in work within the traditional and historical 

work jurisdiction of the agreed upon trades/skills under the direction of a qualified Journeyperson. 

Apprentices shall not be required to work a shift alone. 

Textron Aviation Inc. and the IAMAW have entered into this Agreement covering wages, hours and other 

terms and conditions of employment for the Apprenticeship Program. Should a different and specific 

provision in the existing CBA, with respect to the Apprentices in this Agreement exist, the different and 

specific provisions for Apprentices made herein, shall govern. Anything not covered under this Agreement, 

the existing CBA shall prevail. 

Coordination of Apprentices 

The AAC shall prepare adequate record forms to be filled in by the assigned Journeyperson and the 

supervisor under whom the apprentice receives instruction and experience. Supervisors shall make a report 
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and the technical skills matrix requirements. 

The apprentice will be required to satisfactorily perform the on-the-job training phase of the apprenticeship. 

The term of apprenticeship will be based on the program for which the apprentice is accepted, comprised 

of reasonably continuous employment, including the probationary period. All apprentice programs will 

require a maximum of 2,000 on-the-job learning hours, a minimum of 144 hours of related technical school 

instruction each year and the attainment of competencies applicable to the apprenticeship trade. In the 

event the apprentices work overtime, they shall receive credit on the term of apprenticeship for only the 

actual hours worked. 

The Company intends and expects to give the apprentice continuous employment. However, the Company 

reserves the right to suspend an apprentice classification, whenever conditions of business deem it 

necessary. Any apprentice, whose term of apprenticeship is suspended for such reason, will be given the 

opportunity to be recalled in accordance with the CBA, before an additional apprentice is accepted into the 

suspended apprentice classification. 

Any apprentice displaced as a result of the program being suspended will be reviewed and considered for 

any openings for which they qualify. 

Hours of Work 

Apprentices may be reassigned to various shifts at the discretion of Management to provide more 

opportunities for training. Discretion should be used as not to interfere with scheduled or ongoing technical 

training program. Apprentice will be exempt from mandatory overtime. Due to the specialized nature of 

some apprentice classifications, there may be cases in which assignments occur outside of standard 

business hours. In all cases, overtime will be on a voluntary basis and only be permitted in conjunction 

with their assigned journeyperson. It is the responsibility of the Apprentice to ensure completion of the 

program within the defined timeframe. In the case apprentices work overtime or Holidays, they shall 

receive credit on the term of apprenticeship for only the actual hours worked. Should an apprentice's 

defined technical training program end prior to completion of the apprenticeship the apprentice will remain 

in said program on a fulltime basis until all requirements listed herein are compete. 

Related Instruction and School Attendance 

Each apprentice shall be enrolled in a course relating to their apprenticeship. Apprentices will be paid for 

time spent in classes required by the apprenticeship outline. Completed tests shall remain the property of 

the Company. The employee may review these tests; however, the tests shall not be removed from the 
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