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ARTICLE 1 - RECOGNITION

Amentum Services, Inc., hereafter referred to as “Company” recognizes the International
Association of Machinists and Aerospace Workers, hereafter referred to as “Union” as certified
by the National Labor Relations Board, as the exclusive representative and bargaining agent with
respect to rates of pay, wages, hours and other conditions of employment for the bargaining unit
comprised of all regular full-time and part-time as referenced in the wage table for each location

employed by the employer at:

Location

Austin, TX
Frankfort, KY
Montgomery, AL

Dothan Regional Airport, Dothan, AL

Topeka, KS

Fort Belvoir, VA

Fort Knox, KY

Fort Novosel, AL
Hammond, LA

Jackson, MS

Oklahoma City, OK
Richmond, VA

Pope AAF, Fort Liberty, NC
Nashville, TN
Clearwater, FL
Columbia, SC

Dobbins, GA

Little Rock, AR
Raleigh, NC

Fort Belvoir, VA (ANG)

RC-Case #
16-RC-10590
9-RC-17943
15-RC-8440
15-RC-182898
17-RC-12275
5-RC-15770
9-RC-17959
15-RC-8440
15-RC-8705
15-RC-8771
17-RC-12361
5-RC-15757
11-RC-6572
26-RC-8434
10-RC-15468
Voluntary Recognition
Voluntary Recognition
Voluntary Recognition
Voluntary Recognition
5-RC-15770

The word “employee” or “employees,” as used in the Agreement, means all employees of the
company employed at the locations listed above, in the job classifications listed in Appendix A

of the Agreement.

Excluded from the unit are all clerical employees, professional employees, guards, and

supervisors as defined in the Act.



ARTICLE 2 - NON-DISCRIMINATION

The Parties separately and jointly recognize their obligation to abide by those state and federal
laws relating to equal employment opportunity and nondiscrimination. The Agreement shall be
applied fairly and shall not in any way be used to discriminate against employees on account of
race, color, religious affiliation, sex, age, national origin, veteran or handicap status. It is
understood that wherever in this Agreement employees or jobs are referred to in the male or
female gender; it shall be recognized as referring to both male and female employees.

ARTICLE 3 - MANAGEMENT RIGHTS

3.01 Except as specifically limited by this Agreement, the management of the company, and the
direction of the work force, including but not limited to the service performed, the schedules and
fair standards of employee performance, the schedules and hours of shifts, the methods,
processes, and means of providing services, materials to be purchased, the right to hire, promote,
demote and transfer employees, the selection of leads and their shift assignments, the
establishment of reasonable rules of conduct, the discharge or discipline of employees for just
cause, and the maintenance of efficiency of employees (Training), are the sole and exclusive
rights and responsibilities of the Company. All matters not specifically covered by this
Agreement are solely the functions and responsibility of management.

3.02 The Company has the right to subcontract out work where the Company determines that
such work cannot be performed by employees covered by this Agreement due to lack of skills,
tools, equipment or availability of manpower, or as required by its contracting customer. The
Company agrees that, during the term of the Agreement, no work currently performed by the
employees in the bargaining unit will be subcontracted.

ARTICLE 4 - SUBSTANCE ABUSE POLICY

4.01 The Company and the Union are committed to providing employees with a drug-free and
alcohol-free workplace. It is our goal to protect the health and safety of employees and to
promote a productive workplace, and protect the reputation of the Company, Union and
employees.

4.02 Consistent with these goals, the Company prohibits the use, possession, distribution or sale
of illegal drugs, drug paraphernalia or alcohol on Company premises. A program, including
random drug testing, will be maintained as well as all actions necessary to comply with the Drug
Free Workplace Act, Company Policy and all DOD and Army Regulations.

04.03 Pre-employment drug testing is a condition of employment.



ARTICLE 5 - UNION SECURITY / DUES CHECK-OFF / AGENCY SHOP

5.01 All employees in the bargaining unit must, as a condition of continued employment, be
either a member of the Union and pay union dues or pay an agency fee to the Union, but not
both.

5.02 All employees within the bargaining unit on the effective date of this agreement who are not
union members must, as a condition of continued employment, pay to Union while on the active
payroll, an agency fee equal in amount to monthly membership dues, beginning with the month
following the month in which they accumulate thirty (30) days’ continuous service in the
bargaining unit since their last date of hire or rehire. Employees entering the bargaining unit or
employees who are rehired with seniority or transferred with seniority into the bargaining unit
after the effective date of the Agreement who do not become union members, or having become
do not remain union members, must, as a condition of employment, while on the active payroll,
pay such fee to the Union commencing the month following the month in which they accumulate
thirty (30) days’ continuous service in the bargaining unit if such entry is prior to the fifteenth
(15th) day of that month or commencing with the month following the month of such entry into
the bargaining unit if such entry is on or after the fifteenth (15th) day of that month.

5.03 Employees who are union members on the effective date of the Agreement shall continue to
pay membership dues to the Union as a condition of continued employment while in the
bargaining unit and on the active payroll as long as they remain members of the Union;
employees within the bargaining unit who, after the effective date of this Agreement become
members of the Union shall pay, while on the active payroll, an original initiation fee and
membership dues to the Union, as a condition of continued employment while in the bargaining
unit and while remaining a Union member; provided that in no event shall the initiation fee and
membership dues exceed the amount specified in the Constitution and/or By-laws of the Union.

05.04 Any employee required to pay an agency fee, membership dues, or initiation or
reinstatement fee as a condition of continued employment fails to tender the agency fee or
initiation, reinstatement, or periodic dues uniformly required, shall be notified in writing of the
employee’s delinquency. A copy of such communication shall be mailed to the Company not
later than fifteen (15) days prior to such request that the Company take final action on a
delinquency. The Company will within ten (10) workdays after receipt of notice from the Union,
discharge any employee who is not in good standing in the Union or fails to pay applicable
agency fees as required by paragraphs 5.01 —5.04 of this Article. Any employee so discharged
shall be deemed to be discharged for “just cause.” “Good standing” is defined as compliance
with standards permitted by NLRB and court decisions relating to Union shop requirements.

5.05 The Company agrees to deduct from an employee’s payroll check, Union dues, initiation
fees assessments, or agency fees for all employees covered by this Agreement, provided that the
Union or the employee delivers to the Company a written authorization to make such deductions,
signed by the employee, irrevocable for one year or the expiration date of this Agreement,
whichever shall occur sooner. The Company shall make deductions for each member of agency
fee payer from the first pay of such member or agency fee payer each month.



5.06 Such payroll deductions referred to in paragraph 5.05 of this Article shall be remitted to the
Secretary Treasurer of the Union/ or designee the week immediately following the payroll
deductions are made. The Company shall furnish to the Secretary Treasurer/ or designee of the
union monthly, a record of those from whom deductions have been made, the amounts of the
deductions and a listing of all newly hired or laid-off employees. The Union will provide the
Company with point of contact information for the submission of dues as needed.

5.07 Should an employee be promoted or transferred to a manager/salaried classification not
covered by the Agreement, the Company shall cease deducting applicable service fees or dues
from such employee. When ceasing to deduct applicable service fees or dues for reason cited in
this section, the Company shall submit the names of such employees, and the reasons for no
deduction to the Secretary Treasurer/ or designee of the union.

5.08 Nothing contained in the Article shall be construed to require the Company to violate any
applicable law. It is understood and agreed that the Union will defend, save, hold harmless and
indemnify the Company from any and all claims, demands, suits or any other forms of liability
that shall arise out of the execution, placing in effect or carrying out of the terms of this Article
by the Company.

5.09 The Union agrees that the C-12 Dothan, AL, and Oklahoma City, OK sites are not an
Agency Shop and the laws of the states apply.

It is agreed between the Company and the Union that any employee in the C-12 Dothan, AL and
Oklahoma City, OK bargaining unit who is or may hereafter become a member of the Union, or
pays an agency fee, may authorize the collection of Union dues or agency fees by the signing of
a payroll deduction form. The employee's authorization shall be irrevocable for a period of one
year from the date the authorization is signed or until this agreement expires, whichever occurs
sooner, irrespective of their membership status in the Union.

This authorization and assignment shall continue in full force and effect for yearly periods
beyond the irrevocable period set forth above, and such subsequent yearly periods shall be
similarly irrevocable, unless revoked within ten (10) calendar days not less than three (3) days
prior to the date of termination of any irrevocable period hereof. Such revocation shall be
affected by written notice to the Company, and a copy sent by certified mail, return receipt
requested, to the Union within such ten (10) day period.

5.10 CHECK OFF: During the existence of this Agreement, the Company insofar as permitted
by State and Federal Law shall deduct out of current net earnings payable to an employee
covered by this Agreement, Union dues, initiation fees and reinstatement fees, upon receipt of
and in accordance with a deduction authorization, duly executed by the employee, on a card as
agreed between the Company and the Union and shall continue deductions until such
authorization is duly revoked by the employee.

In making deductions and remittance for reinstatement fees, initiation fees and dues to the Union,
the Company is entitled to rely upon the notification of the Secretary-Treasurer of the Local
Lodge of the amount of money due to the Union by an employee. The Union agrees to and does



hereby hold and save the Company harmless from any and all liability, responsibility, or damage
for deduction, payment authorization, or notification as provided for in this Article, specifically
including, but not limited to, the Company’s agreement to deduct dues, initiation fees and
reinstatement fees from the employee’s paycheck and the Union assumes full responsibility for
the disposition of the funds so deducted when turned over to the Secretary-Treasurer of the
Union.

ARTICLE 6 - SHOP STEWARDS

6.01 The Company recognizes and will work with authorized Union Representatives to resolve
differences that may occur with respect to the terms and conditions of this Agreement.

6.02 The Union will provide the Company the name (in writing or by e-mail) of the designated
Chief Shop Steward, and one alternate Shop Steward, at each location.

6.03 The number and locations of Stewards may be adjusted by mutual agreement to compensate
for facility and population changes.

6.04 Business Representatives and Aerospace Coordinators.

Fulltime Business Representatives and Aerospace Coordinators may have access to the
company’s operations for the purpose of servicing the Agreement. Such visits shall be subject to
government regulation and company requirements. The Business Representative or Aerospace
Coordinator will notify the site manager to agree on the date/time for the visit. The Business
Representative or Aerospace Coordinator may discuss issues with employees on normal working
hours on a not to interfere basis.

ARTICLE 7 - NEW JOBS

If, during the term of this Agreement, it becomes necessary for the Company to establish new
job classifications within the bargaining unit, the Company and the Union shall mutually agree
upon the proper rate range for the new position. Operations shall not be delayed through failure
to immediately agree upon a wage rate applicable to such job classification. In the event the
parties fail to come to an agreement on the wage rate of a new job, the matter shall be submitted
to binding arbitration under the applicable article of this Agreement and the Arbitrator shall have
the authority to establish the rate of pay for any new job classification challenged under this
Article.



ARTICLE 8 - NO STRIKE / NO LOCKOUT CLAUSE

The Union agrees that neither it nor any of the employees in the bargaining unit, covered by this
Agreement will collectively or individually engage in or participate in any strike, sympathy
strike, slowdown or stoppage of work during the term of this Agreement and the Company
agrees that during the term of this Agreement it will not lock out any of the employees covered
by this Agreement.

ARTICLE 9 - SECURITY

9.01 The Union recognizes that the Company may now have, or may incur in the future,
obligations with respect to the security of information and materials under contact with the
Government. The Union agrees that nothing contained in this Agreement shall place the
Company in violation of security agreements with the Government.

9.02 It is understood by and between the parties hereto that as a necessary condition of continued
employment, employees shall be subject to investigation for security clearance or national
agency check and/or unescorted entry authorization under regulations prescribed by the
Department of Defense, or other agencies of the United States Government on government work,
and that denial of such clearance and/or unescorted entry authorization by such governmental
agency shall be cause for release from the Company due to inability to meet job requirements.

It is understood that there shall be no liability on the part of the Company for any release
growing out of the denial of clearance and/or unescorted entry authorization by the United States
Government.

9.03 The Company will reinstate the seniority of an employee who is denied security clearance is
reinstated by the Federal Government. A non-probationary employee who loses his security
clearance or site access for any reason will not lose his seniority until final adjudication of his
appeal. Any employee whose seniority is reinstated under this provision will be reinstated in his
previously held occupational title.

ARTICLE 10 - GENERAL

10.01 The Union acknowledges the responsibilities of the Company's operation as they are
related to the support of the U.S. Army objectives. The parties realize the U.S. Army may, from
time to time, make unusual and immediate demands in conjunction with support requirements.
Consequently, all personnel may be called upon to perform whatever duties are required for
adequate performance of support requirements for the mission and operational capabilities. Any
permanent/ongoing changes will have to be negotiated between the parties, for incorporation into
this agreement.



10.02 CHANGE OF ADDRESS

Employees are responsible for notifying the Company of their proper mailing address and
current telephone number. Laid off employees are also responsible to notify the Company of
their proper mailing address and current telephone number to maintain recall rights. The
Company shall be entitled to rely upon its records and shall be held harmless for any action that
may arise out of said reliance.

10.03 RESIGNATION
Employees are requested to give at least a two (2) week notice of their intent to resign.
10.04 BULLETIN BOARDS

The Company agrees to provide a bulletin board for posting of Union publicity. Material posted
shall be limited to notices of Union meetings, Union newspaper items, Union newsletters, Union
recreational and social activities, and any other Official Union business. Such bulletin board
shall be maintained by the Shop Steward, or alternate Steward, in the Steward’s absence.

10.05 NON-BARGAINING UNIT PERSONNEL

Non bargaining unit personnel may temporarily (for a maximum of 1 month, unless mutually
agreed upon by both parties) perform the work of or with unit employees, provided such work
does not result in layoff, reduction of hours or earning opportunities or benefits. Such temporary
work may be performed under the following conditions:

a. For the purpose of instructing and training employees.
b. Under emergency conditions. The term “emergency” as used in this provision in defined
to mean any unforeseen combination of circumstances, which would require immediate

action.

c. Up to two (2) hours on any shift when an employee fails to report to work, and other
qualified employees are not available in the classification.

d. Supervisor may perform Bargaining Unit work when a temporary increase in workload or
employee absences may cause the work schedule to be delayed, causing operational
problems.

e. Lack of necessary skills required to complete a specific task.

10.06 SHUTDOWNS
In the event of operational shutdown due to a facility closure as a result of natural disasters, i.e.,

fires, hurricanes, tornadoes, earthquakes employees will be entitled to twenty-four (24) hours pay
per year. This pay will be available each year of the labor agreement and is not subject to



carryover or payout. If there is a temporary shutdown of operations and no work is available,
employees may take vacation, personal paid time, or time off without pay.

10.07 EDUCATION ASSISTANCE

Employees will be able to participate in the Company sponsored Educational Assistance Such
participation will be subject to qualifications and budgetary limitations as set forth in the Company’s
policy.

10.08 NEW TECHNOLOGY

The Company and the Union agree that it is to their mutual benefit and sound economic and
social goals to utilize the most efficient machines, processes, systems, methods and/or materials.
In this way, the Company will be able to compete effectively in the marketplace, and, thereby,
provide economically secure jobs for its employees. It is the Company's policy, when possible, to
assure that training is available for its employees so that they may have the opportunity to
acquire the knowledge and skills required by the introduction of new technology.

In order that employees can better prepare themselves for the skill requirements of the future and
in its fulfillment of its obligation to provide information to the Union, the Company will provide
notification to the Union full-time Business Representative or his designee of the Company's
plans for the introduction of new technology which may affect the employees. This notification
will inform the Union of anticipated schedules of introduction of new technology and will
identify areas of skill impacts and any training programs associated with those impacts. The
Union, and its representatives, will protect the confidentiality of Company sensitive and
proprietary information disclosed in the notification. The Company will provide employees in
the affected classification(s) in the bargaining unit the opportunity to volunteer for the training.
The Company will select employees based on factors such as ability, skill, dependability,
efficiency and qualifications to attend training and perform the work involved. If such factors are
relatively equal, the most senior employee will be selected.

10.09 SUCCESSORS

The provisions of this Agreement shall be binding upon the Company and its successors, assigns
or future purchasers.

10.10 REPLACEMENT OF LOST OR STOLEN TOOLS

It is understood and agreed between the parties that the Company will replace tools and
toolboxes that are shipped to an employee TDY (at any location) or deployed to an overseas
location and the tools or toolbox becomes lost, damaged, or stolen while in the control of a third
party shipper for up to $4,000.00. The company will also pay for the cost of the liability
insurance to cover the tools being shipped. The following conditions must be followed:

a. An inventory of all tools to be shipped must be made by the employee and signed off by the
Site Supervisor or Regional Manager.
b. Such inventory shall state condition of tools and toolbox.
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c. Pictures must be taken of the employee's tools and toolbox.

d. Employees must cooperate with the Company in investigating the loss or damage.

e. If, through no fault of the employee, toolboxes and tools are damaged or lost during a required
move, or stolen from a secured work area, the employee will be reimbursed up to the above rate.

ARTICLE 11 - SAFETY

The Parties shall use every effort to assure compliance with established State, Federal, and U.S.
Army safety and health rules and regulations. The Union will designate its steward as the
representative to any safety committees.

There shall be a joint Company-Union Safety Committee meeting composed of one
representative from each job classification with the Company Safety Manager. The Union will
select a representative from each job classification. The committee shall meet on a monthly basis
on company time. Emergency meetings of the Committee may be called at the request of either
the Company or Union to address safety issues or other emergencies.

Committee duties shall include recommendations for improvements in safety and health; provide
safety training as needed, as well as other duties as may be agreed upon. Minutes of the
Committee meetings shall be maintained by the Company and copies provided to the Union.

The Company will provide the appropriate First Aid, CPR equipment and Medical Services to
treat victims of accidents and / or health hazards on its work premises and work detachment
premises at all times. The Company will provide all required training for adequate designated
employees for First Aid and CPR required in treating victims prior to Emergency Medical
Services arrival.

If an employee(s) believes that a condition on the job or job assignment(s) presents a clear safety
and / or health hazard to personnel, the employee may refuse to perform the work operation or
job assignment exposing the employee(s) to such hazard(s) until the condition is corrected and /
or hazard eliminated. The employees’ first obligation in such cases is to immediately stop all
operations relating to the condition and immediately inform the employee’s Supervisor or the
Company Safety Manager of the condition. Under no circumstances will any person(s) coerce
any employee to continue an unsafe operation.

In the interest of continued safety of individuals and their fellow employees any employee
returning to work following a medical leave of absence or documented inability to perform the
assigned duties and responsibilities, may be required through Government regulations or by the
Company to undergo a medical examination by a doctor of the Company’s selection, paid for by
the Company. If the diagnosis or examination is not satisfactory to the employee, the employee
may request another diagnosis or examination by a doctor of the employee’s choosing. If a
disagreement still exists, an additional doctor, mutually agreed upon by the Company and the
Union, will be required for the employee’s examination.
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If the third doctor’s diagnosis/ analysis concurs with the employee’s doctor, the Company shall
pay for the services of the mutually agreed upon doctor. If the diagnosis/ analysis of the third
doctor does not concur with the employee’s doctor, the employee who gave rise to the dispute
shall be responsible to pay for the services of the mutually agreed doctor.

Employees entitled to free physical examinations as a condition of employment will receive the
examination during their normal duty hours without loss of pay. The Company will provide a
copy of the results to the employee upon written receipt.

All examinations related to employment, whether required by virtue of employment with the
Company or requested/directed by the Company, (Medical exams, Respiratory exams, Chest x-
rays, Physical exams, CDL license testing, License exams. etc.) shall be at the Company’s
expense and the employee shall be paid by the Company for all time spent while submitting to
any examination. The Company shall make provisions for all exams to be taken during the
employee’s normal hours of work. The Company may select a physician from the nearest
locality of the individuals work site.

ARTICLE 12 - LAYOFFS AND RECALL

12.01 When it becomes necessary to reduce the number of employees in a classification,
probationary employees shall be laid off first, and then if the need to lay off other employees still
exists, the employees in a job classification shall be laid off in accordance with reverse seniority.

12.02 LAYOFF AND REGRESSION

In the event of a layoff, the Company agrees to give a two (2) week notice, when possible, to the
employees affected. The Union will be notified of a layoff in advance of the layoff.

At the location where the layoff occurs, an employee laid off pursuant to 12.01 of this Article,
may bump a less senior employee in an equal paid classification or a lower paid classification, if
the bumping employee has more seniority than the employee that he will bump and is qualified
to perform the work. If the employee is eligible to bump into more than one (1) classification, he
may choose the classification in which to bump. If an employee takes layoft in lieu of exercising
their right to bump another employee, that employee will lose their right to displace another
employee based on their seniority or recall rights.

12.03 RECALL
Employees laid off will be recalled as follows:

a. Laid off/or displaced employees at the site (except as identified in 12.04) will be recalled,
by job classification, in the inverse order of their layoff.

b. The Company will send recall notices, by certified mail, to the employee's last official

address. The Company will also notify the Union of the recall and of those being
recalled. The employee has three (3) working days after receipt by the employee of the
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notice to accept re-employment, the employee will have up to ten (10) working days to
report for work, unless extended by the company.

c. Ifno laid off employees in a job classification, who are recalled, accept re-employment,
then laid off employees outside the job classification, who are qualified in the
classification, will be recalled as in Section 12.03a above.

d. Subject to Article 14, new employees will be hired if no laid off employees, who qualify
for the job classification, accept re-employment as outlined in this section.

12.04 The sites at Dannelly Field, Montgomery, AL, and Fort Novosel, AL, have separate
seniority lists. However, if a location encounters layoffs or recalls, affected employees may
displace employees at the other sites, seniority permitting.

ARTICLE 13 - COMPLETE AGREEMENT

The Parties acknowledge that during the negotiations which resulted in this Agreement, each had the
right and opportunity to make demands and proposals with respect to any subject or matter not
removed by law from collective bargaining and that the agreements arrived at by the parties are set
forth in this Agreement. Therefore, the parties, for the life of this Agreement, agree that the other shall
not be obligated, except as provided in this Agreement, to bargain collectively with respect to any
subject referred to or covered in this Agreement. Furthermore, the parties waive the right and each
agrees that the other shall not be obligated to bargain collectively with respect to any subject matter
not referred to or covered by this Agreement, even if such subject may not have been known or
contemplated of any of the parties at the time this Agreement was negotiated or signed.

ARTICLE 14 - PROMOTIONS / TRANSFERS

14.01 PROMOTIONS

A promotion means the advancement of an employee from one job classification to another job
classification with a higher rate of pay.

14.02 JOB VACANCIES

The Company and the Union clearly recognize the Company’s right to determine staffing levels within
the Company. The Company therefore maintains the right to assign personnel within the Company and to
determine when there is a permanent job vacancy. When the Company determines that a permanent job
vacancy exists, the Company will post the vacancy prior to hiring from outside the bargaining unit. The
Company will post all job vacancies within the unit provided no employee has recall rights to the open
position as defined in Article 12, Section 12.03. The job vacancy will be posted for five (5) working days.
The posting notice shall state the job classification, the pay rate, special training, experience or
certification required (if any) and the closing hour and date of the posting period. The posting notice will
be posted on the Company website and the Chief Steward shall be notified. Employees who desire to bid
for the posted vacancy may do so by completing a mutually agreed to form and submitting it to the
Recruiting Department prior to the close of the posting period.
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14.03 SELECTION

Within five (5) working days after the close of the posting period, the Site Manager shall
determine which of the bidders are qualified (minimum requirements) to perform in the posted
position. The position will be awarded to the senior bidder that meets the minimum requirements
of the job.

The successful bidder shall be assigned to his/her new job within ten (10) working days after the
job has been awarded.

If there are no qualified bidders, the Company has the right to fill job vacancies by new hires or
rehires. If the job vacancy is not filled within sixty (60) days after the posting is closed,
the vacancy will be reposted in accordance with 14.02 herein.

14.04 NEW JOB PERFORMANCE

When an employee is awarded a posted job and fails to satisfactorily perform the duties of the
position within sixty (60) days after assuming the position, the employee will be returned to the
position last held prior to award of such promotion.

The Company may temporarily upgrade an employee to perform in a higher classification. The
employee shall receive the rate of the higher classification if he works for a minimum of one (1)
hour in that classification. If an employee is assigned temporarily to a lower paid classification
such employee shall not suffer a reduction in pay rate.

14.05 LEADS

The Company retains the right to select individuals to be assigned to the Lead positions. A Lead
Person is not a classification but is an employee knowledgeable and capable which is charged
with the responsibility of leading, directing and/or approving the signing for work of other
employees while performing the necessary duties of his classification. He will receive directives
from the supervisor to pass on to employee(s). He may be required to convey specific
instructions or work assignments from the supervisor to members within the work group. The
Lead Person is not to assume any supervisory prerogatives. Rather, the Lead Person is
specifically responsible to ensure the supervisor’s directives and work assignments are
implemented in a timely, efficient manner. The Lead Person will not establish work standards
within the group or discipline any employee(s).

During the absence of a Lead Person for vacation, sickness, leave, TDY, Military Leave, etc.,
replacement may be filled by offering the position(s) to employee(s) within the affected work
group(s), classification(s), and shift(s) if it’s determined by the Company the position needs to be
backfilled.

The Company will not assign employee(s) to perform Lead Person duties without assigning them
the position. When the Company deems it necessary to temporarily backfill the absent Lead
Person, the Company will assign an employee as specified above. An employee has the right to
refuse such assignment. Such temporary assignment(s) shall not exceed forty-five (45) calendar
days unless extended by mutual consent of the parties.
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14.06 AUTOMATIC AIRCRAFT MECHANIC PROGRESSION

Unless promoted through an open vacancy, Aircraft Mechanics will automatically progress from
one level to the next based on their years of experience in accordance with the chart below. The
years of experience requirements shall consist of a combination of the Transport LCS Program
(in its various incarnations, including other contractors), and/or program variant aircraft on a
similar program (ex. LIBERTY; Other military service C-12 / UC-35/ C-26 LCS support, etc.),
and/or commercial experience on an equivalent original equipment manufacturer (OEM) variant
(Beechcraft Super King Air; Beechcraft 1900; BE200; Cessna Citation Ultra; Cessna Citation
Encore; Fairchild Swearingen Metroliner; etc.).

Aircraft Mechanic 1 - zero (0) to less than five (5) years of verifiable program experience
Aircraft Mechanic 2 - five (5) years to thirteen (13) years of verifiable program experience

Aircraft Mechanic 3 - thirteen (13) or more years of verifiable program experience
ARTICLE 15 - DISCHARGE AND DISCIPLINARY ACTION

15.01 The Company shall have the right to discipline employees for just cause by reprimand,
suspension without pay or discharge for violation or infraction of the Company rules. The
Company agrees to notify the Union, in writing, of any action taken under this section. The
Company will follow progressive discipline, except in those cases where suspension or
immediate termination warrants.

15.02 The disciplined employee will have a Steward present.

15.03 A documented verbal shall not be used for purposes of progressive discipline after a period
of three (3) months.

15.04 A letter of reprimand shall not be used for purposes of progressive discipline after a period
of six (6) months.

15.05 A letter of suspension shall not be used for purposes of progressive discipline after a period
of eighteen (18) months.

15.06 An incident of workplace violence shall have no time limitation.

ARTICLE 16 - SENIORITY
16.01 PROBATIONARY PERIOD

Any employee who has been in the employment of the Company for ninety (90) consecutive
calendar days shall be considered a Seniority Employee of the Company. During the
probationary period the employee shall be subject to layoff, discipline or discharge at the sole
discretion of the Company, and such action shall not be subject to the grievance procedure.
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DEFINITIONS:

a. Seniority is defined as including the whole span of continuous service with the present
contractor, or successor, and with predecessor contractors, in the performance of similar work at
the same Federal facility.

1. When two (2) or more employees have the same seniority date as herein provided, the
employee having the lowest last four (4) numbers of his/her social security number shall be
considered having the least seniority for tie breaking purposes.

b. Seniority will not be broken for:

1. periods of approved absence with leave

2. periods of layoff due to lack of work

3. periods of absence due to injury or illness

4. periods of one (1) year or less for an Overseas Assignment

Periods of absence set forth in a and b shall not exceed twenty-four (24) months. In the case
of occupational injuries, continuous employment will be for the length of the disability.
16.02 LOSS OF SENIORITY

All seniority of any employee shall terminate if the employee:

a. Resigns.

b. Is discharged for just cause.

c. Is on layoft status in excess of twenty-four (24) months.

d. Is barred by the customer's written order or whose security clearance has been revoked and is
not legally reinstated. This paragraph is subject to the conditions noted in Article 09.00.

e. Refuses recall.

f. Accepts full time employment with another Vendor while on approved leave of absence
without the company’s knowledge.

g. An employee who has established seniority rights within the bargaining unit and who is
transferred to a position not covered by this agreement shall retain seniority for a period of ninety
(90) calendar days.

1. An employee who is permanently transferred to another Company facility will lose bargaining
unit seniority rights.

2. EXCEPT employees who accept an Overseas Assignment of one (1) year or less.
16.03 SENIORITY LIST

A seniority list will be maintained by the Company and will be made available to the Union
semi-annually. The Company will also furnish a list to the Union Chief Steward reflecting new
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hires or rehires, their classification, date of hire, and termination or layoff dates, when such
events occur. The Union will treat the seniority list as a Company Proprietary Document.

ARTICLE 17 - TEMPORARY DUTY ASSIGNMENTS (TDY)

17.01 Employees shall first be selected by the Company for temporary duty assignments away
from the site by senior eligible qualified volunteers from the classification(s) needed to support
the mission. The Company reserves the right to make exceptions to the selection process where
the mission dictates. When the mission dictates such exceptions the Shop Steward will be
informed of the reasons.

Employees who are on or have scheduled vacation which begins during the temporary
assignment are ineligible for the assignment. However, in the absence of qualified volunteers,
these employees may volunteer for the assignment provided their vacation can be rescheduled
and taken during the current vacation year or carry over the vacation time to the next year in
accordance with Article 24.

An employee who has accepted or is currently assigned to a TDY mission will not be eligible for
a subsequent TDY mission until the original mission is either completed or canceled.

Employees will be given as much notice of any impending TDY mission as is possible.

Employees who volunteer for or decline the mission may not subsequently alter their decision
except in the case of a bona fide emergency or to prevent the least senior employee from being
involuntarily assigned. If there is more than one volunteer, the senior qualified volunteer will be
assigned the TDY mission. In no case will the reselection delay deploying the TDY mission.

If the assignment is not made from senior qualified volunteers as stated above, the least senior
qualified employee may be assigned if the employee meets the requirements of the first
paragraph in 17.01.

Employees who are temporarily assigned away from the site, to which they are permanently
assigned to perform work for the Company, will have their transportation provided for by the
Company. Such employees will be reimbursed for travel expenses in accordance with the Joint
Travel Regulations provided the employee complies with said regulations. The Joint Travel
Regulations will be made available to the Union upon request. Any additional cost for reasonable
lodging above the rates listed in the JTR, if approved by a Regional Manager will be paid by the
Company upon presentation of the receipts by the employee.

While an employee assigned to such Temporary Duty Assignment (TDY) is traveling to that
Temporary Duty Assignment (TDY) assignment and returning to his regular workstation from
such assignment, he/she shall be paid, at the regular rate for all travel in accordance with the
following. If traveling by commercial airlines, the employee shall be allowed actual travel time
from home to the destination worksite or quarters. Upon return, the employee will be allowed
actual travel time from the worksite or quarters to home. The Company reserves the right to
determine the reasonableness of travel time. If the employee travels by personally owned vehicle
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(POV) or company provided vehicle, and the use of such conveyance is Company-directed, the
actual time of travel from departure to arrival at the worksite or quarters will be used for the
travel time. For travel by POV or Company provided vehicle, travel shall not exceed twelve (12)
hours in a twenty-four (24) hour period. Travel time is considered time worked for the purpose of
computing overtime.

Employees accepting TDY Assignments outside of CONUS will remain subject to this
agreement.

17.02 Employees on TDY assignment will earn eight (8) hours (for 8 hour shifts) or ten (10)
hours (for 10 hour shifts) of paid time off for TDY assignments of ten (10) consecutive days or
more. [f TDY assignment extends beyond thirty (30) consecutive days, the employee will earn an
additional eight (8) hours or ten (10) hours of paid time off.

Employees assigned to a TDY mission shall be responsible with acquiring and maintaining a
Corporate Credit Card in accordance with the Company’s Corporate T & E Credit Card Program.
Employees will be reimbursed travel expenses as soon as administratively feasible, not to exceed
30 days from approved expense report submittal to Supervisor, provided the employee has
submitted their expense report in accordance with the Company policy.

17.03 Government guidelines shall determine whether deployment is in a Hazardous Duty area
and, if so, the Hazardous Duty pay associated with such assignment.

ARTICLE 18 - ADJUSTMENT OF GRIEVANCES

18.01 "Grievances" shall mean and be limited to, disputes or difference between the Company
and the Union, or employees so represented, with respect to the interpretation or application of
any specific provision of this Agreement. Both parties agree to use their best efforts, including
informal meetings involving Management, Supervision, Shop Steward, and the Grievant, to
resolve matters without resorting to the grievance procedure except that any such meetings shall
not extend the time limits set forth in this Article. In the event such informal methods do not
resolve the grievance, all grievances shall be reduced to writing and processed in accordance
with the following:

All grievances beyond Step one involving employee claims shall be in writing on grievance
forms and shall be signed by all employees claiming rights there under.

All grievances, except step I must be filed and reduced to writing citing the Article and Section of this
Agreement, which has been violated, the facts surrounding the issue and the remedy sought within 21
calendar days from when the employee and/or the Union knew or reasonably should have become aware
of the grievance.

In cases involving suspension or discharge, Steps One and Two will be waived and the matter
taken up with the Site Manager within five (5) working days following such action by the

Company. Upon completion of this step the grievance will automatically advance to step 3.

18.02. All settlements must be consistent with the terms and conditions of the Agreement. Time
limits may be extended by mutual agreements of both parties.
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Any aggrieved employee and Union representative shall have the right to be present at any
stage of the grievance procedure in which the grievance is being considered. No employee may
leave the job, take up, or settle a grievance without requesting permission from the immediate
supervisor. Such permission will be granted provided it does not retard or interfere with
operations or create a hazardous condition. If permission cannot be granted, time limits will be
waived until permission is granted. Witnesses called by either party may attend the grievance
meeting at any step, subject to the same provisions above outlined for attendance of an
aggrieved employee.

In an effort to adjust employee grievances by mutual agreement, they shall be presented in the
following order and within the following time limits:

a. STEP ONE

The employee(s), with their Steward if available, shall promptly bring a grievance to Site
Supervisor or designee. In the event an employee is unavoidably absent due to illness or injury or
unavailable due to vacation or other approved reasons, the employee's Union representative may
bring the grievance to the Site Supervisor. If such grievance is not settled within five (5) working
days, then:

b. STEP TWO

A written grievance must be signed by the Steward and set forth a statement of grievance and the
article or section of the agreement which is claimed to be violated, and taken up by the Shop
Steward with the Regional Manager or his designee, and a meeting will be scheduled within five
(5) subsequent working days. If no agreement has been reached within ten (10) working days,
the grievance may be moved to Step Three.

c. STEP THREE

If not satisfactorily settled as outlined in Step Two above, the written grievance may then be
presented to the Director of Maintenance or designee no later than seven (7) working days after
the receipt by the Union Representative of the decision rendered in Step Two hereof. The
Director of Maintenance and/or designated company representative shall meet with the Union
Representative or designee, if a settlement is reached it will be reduced to written form on the
grievance form and the matter shall then be considered closed. If the Director of Maintenance
fails to provide a written decision within this time limit, the grievance remedy shall be advanced
to Step Four.

The Company's Labor Relations Representative or designee, and the Business Representative
of the Union or his designee shall meet in person or by telephone within ten (10) working days
after receipt of the grievance after step three. A written reply from the Company will be given
to the Business Representative or his designee within fourteen (14) working days after the
meeting. [f no agreement has been reached within fourteen (14) working days, either party may
submit the grievance or dispute to arbitration as covered in the Article 19.
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d. STEPFOUR

If a grievance is not settled at Step 3, the parties may mutually agree to proceed to Federal
Mediation and Conciliation Services (FMCS) in an effort to resolve the grievance before
proceeding to Step 5, Arbitration.

e. STEP FIVE

If the grievance is not resolved at Step 3 or Step 4, the Union's Business Representative may
submit, within twenty (20) workdays written notice to the Company’s HR/LR Manager of its
intent to arbitrate.

POLICY GRIEVANCES

It is understood that the Chief Steward may file grievances on behalf of the Union’s interests
under this agreement. Therefore, if a grievance pertains to the Company’s interpretation of the
intent and purpose of the application of a specific article and section of this agreement, the
grievance may be filed by the Chief Steward on behalf of the Union. Further, if a grievance
relates to policy and affects numerous employees, the grievance shall be consolidated and filed
by the Chief Steward on behalf of a group of employees. Otherwise, grievances shall be filed and
signed by the employee involved or affected.

18.03 Authorized Stewards shall have the right to examine time sheets and other records
pertaining to the computation of compensation of any individual or individuals whose pay is in
dispute or other records pertaining to a specific grievance. Compensation will be paid for
reasonable time spent discussing or investigating grievances during the Shop Steward’s normal
work schedules.

ARTICLE 19 - ARBITRATION PROCEDURE

19.01 The party choosing to arbitrate shall give written notice to the other party setting forth the
matter to be arbitrated. If said notice is not served within the fourteen (14) day period specified
in Step Three of Article 18.02c, it shall be deemed that the grievance has been satisfactorily
adjusted and the right to arbitrate waived.

19.02 In the event the Union or the Company submits a grievance to arbitration, a representative
selected by the Union shall meet with a representative selected by the Company within five (5)
workdays of receipt of the above notice and attempt to agree on an arbitrator. In the event the
parties cannot agree on an arbitrator within five (5) working days, the parties will petition the
Federal Mediation and Conciliation Service for a panel of seven (7) arbitrators. In the latter case,
the petitioner has the first right to strike a name; the other party shall then strike a name. This
procedure shall continue alternately until one name remains.

19.03 The decision of the arbitrator shall be final and binding on all parties. However, the
arbitrator shall not have jurisdiction or authority to add to, subtract from, modify or in any way
change the provisions of this agreement. The expense and fees of the Arbitrator shall be borne
equally by both parties.
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ARTICLE 20 - HOURS OF WORK

20.01 The pay week will begin at 12:01 a.m., Saturday and end at 12:00 midnight the following
Friday. Each employees’ schedule shall consist of five (5) workdays per week ( Monday,
Tuesday, Wednesday, Thursday and Friday). The work week and the pay week are considered to
be one in the same for the purposes of computing overtime. To accommodate flight operations (a
maximum of one weekend each month) or scheduled maintenance (a maximum of one day each
month). with a minimum of seven (7) days’ notice an employees’ schedule may be changed. No
employee will be required to work more than two (2) consecutive weekends unless operations
require the employee to do so and sufficient notice is provided.

20.02 All eight (8) hour bargaining unit work schedules shall have two (2) paid fifteen (15)
minute break periods. All ten (10) hour bargaining unit work schedules shall have two (2) paid
twenty (20) minute break periods. There shall be one (1) unpaid thirty-minute (30) meal period
for each shift. Schedules other than those outlined above may be arranged by mutual agreement
by the parties.

20.03 A daily work schedule may begin on one calendar day and end on another.

20.04 Seven (7) workdays’ notice will normally be given for schedule changes. Changes to the
schedule may be made at any time by mutual agreement of the parties. However, when the
company is made aware in advance of the need to revise an employees’ schedule to meet
operational needs, the employee will be notified as soon as practicable.

20.05 At the discretion of the Company when the customer designates a no-fly day, family day,
Christmas Shut-Down, with Company approval, employees will have the option to work their
normally scheduled shift for the day or take vacation, personal time, or leave without pay.

20.06 The starting and stopping times of the various shifts will be as follows:

First shift: 0600 to 1430
Second shift: 1400 to 2230
Third shift: 2200 to 0630

Starting times may be adjusted for operational requirements, up to two hours, with stop times
adjusted accordingly.

The Company shall not alter the employees assigned work schedule to avoid the payment of
overtime.

20.07 FLEX TIME

The parties agree that work schedules may need to be temporarily altered to meet the needs of
the employee from time to time. To accommodate absences that are anticipated an employee may
request to alter his/her regularly scheduled hours of work within a workweek. For example, an
employee may plan to work two extra hours on Monday in order to leave two hours early for a
personal commitment on Tuesday. Work schedule modifications may only occur with notification
and approval of the respective supervisor. Request for non- emergency flextime shall not be
unreasonably denied if the employee provides supervision with twenty-four-hour (24) notice.
This section shall not be construed or used to avoid the payment of overtime.
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20.08 SHIFT PREFERENCE

In each affected job classification, employees may exercise seniority within the job classification
to bid a shift preference at the following times each year: January 1, April 1, July 1 and October
1. The posting will be available on the 15th of the month preceding and shall remain posted for 7
calendar days. The Company will, as soon as practical, post the shift roster. The parties recognize
that operational needs may require requisite qualifications be spread among the various shifts
and that, in some cases, a shift bid may be denied in good faith. The Company will, at all times,
endeavor to recognize the principle of seniority.

Employee(s) within the same classification on different shifts who agree to exchange shifts for a
period of time shall be allowed to swap shifts with pre-approval of management.

ARTICLE 21 - OVERTIME

21.01 There shall be no guarantee of overtime, or a certain number of hours worked per week.
21.02 Overtime, at one and one-half (1'%) times the regular straight time rate, will be paid for:
a. Time worked in excess of forty (40) hours worked in a workweek.

b. For the purpose of computing overtime the work week and the payroll week shall be one and
the same.

c. All hours worked will be used in the computing of overtime.

21.03 Overtime, at two (2) times the regular straight time rate, will be paid for all work
performed on a holiday (Plus holiday pay).

21.04 There shall be no duplication or pyramiding of overtime or premium payments.

21.05 The Company agrees to assign overtime among senior employees by classification. To this
end, the following procedure will be followed:

a. When the Company determines that daily overtime work is required, qualified employees
presently at work on the shift in the classification(s) needed to perform the work who have the
most seniority will be offered the work first. Should the employee decline, the next senior
qualified employee in that classification and shift presently at work will be offered the work, and
this sequence will be followed until the required number is obtained. Should the required number
not be obtained in a voluntary manner because all employees presently at work decline to work
the overtime assignment, the Company shall assign the work to the qualified employee on the
shift in the classification with the least seniority, and this employee shall perform the work
assignment.

b. In those cases where it is predetermined that overtime will be required, all qualified employees
in the classification shall be offered the work by seniority, and if the required number cannot be
obtained voluntarily, those employees with the least seniority will be required to perform the
overtime.

21.06 For overtime work occurring at the end of a shift, the Company will give as much notice as
possible with at least one (1) hour notice of required overtime work.
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21.07 For scheduled overtime work, employees will be notified of such requirement by the end
of their shift on Thursday preceding such scheduled overtime work.

21.08 The parties recognize that requirements placed upon the Company by the Government may
preclude compliance with the overtime notification set forth in this article as it pertains to Article
21, sections 21.05 and 21.06. In such cases the Company will notify the Steward and provide as
much notice as possible to the affected employee(s).

ARTICLE 22 - EXCUSED ABSENCE

22.01 Employees may, with Company approval, be granted excused absence, to included
Extended Leave of Absence, without pay for a good cause stated in a written request submitted at
least one week in advance of said absence except in emergency situations. Continuous service
credit and seniority shall accumulate during all leaves of absence described in this section unless
otherwise noted.

22.02 MILITARY SERVICE, DUTY AND PAYMENT

An employee on the active payroll of the Company who is required to engage annually in military
reserve training, based on proper documentation submitted to the Company, shall be granted a leave
of absence for the period of “annual training” of up to eighty (80) hours (‘“annual training” is not
defined as the monthly commitment) and shall be paid the difference between the total
pay/allowances received for the training period and the amount of wages the employee would have
received for his normal work schedule. Normal, for the purposes of this section shall mean the
employee’s normal work schedule at the employee's base rate of pay, including medical opt-out
credit as applicable.

22.03 ABSENCE AND PAYMENT FOR JURY DUTY

Full time seniority employees who are required by proper court order or summons to be absent
from work in connection with jury duty will be paid for a regular scheduled eight (8) or ten (10)
hour shift, minus the court remuneration, for a period of forty-five (45) days in a calendar year.

22.04 TEMPORARY ABSENCE FOR DISABLING ILLNESS, INJURY

Full time seniority employees having ninety (90) days or more of continuous service credit and
who are found and certified by a physician to be unable to perform their regular assigned duties
with the Company because of disabling illness or injury other than for Workman’s
Compensation, shall receive a leave of absence without pay, but with service credit and seniority
accumulating while such condition continues. If the disability continues beyond twenty-four (24)
months and the employee has not returned to work, the employee's service credit and seniority
will be broken and terminated.

22.05 Employees tardy because of delayed entry at the gates or due to gates being closed by the
military will not be counted as tardy and will be allowed to complete the remaining portion of
their scheduled work shift.
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22.06 UNION LEAVE

Leaves of absence without pay will be granted by the Company on two weeks written request of
the Union to persons designated by the Union for Official Union business or to attend
conventions, educational or other functions of the Union. Seniority and benefits will accumulate
during such leave. Not more than one (1) employee shall be on such leave at any one time.

22.07 FMLA

The parties agree to be in compliance with the Family Medical Leave Act (FMLA) of 1993 as
mandated by federal law and any State law requirements, regardless of the number of employees
within the bargaining unit.

a. Seniority will accumulate during all paid FMLA leaves.

b. No employee shall be required to utilize paid vacation for any FMLA absence for which the
employee does not request to receive such pay.

c. Employee(s) may use accrued Paid Personal Time before being placed on unpaid FMLA leave.

ARTICLE 23 - HOLIDAYS

23.01 The following eleven (11) holidays (eighty-eight (88) hours for 8 hour shifts and one
hundred and ten hours (110) for ten hours shifts) will be recognized at this location:

New Year’s Day
Martin Luther King’s Birthday
President’s Day
Memorial Day
Independence Day
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
Day after Thanksgiving
Christmas Day

Floating Holiday - Employees are entitled to one (1) paid floating holiday per year. Paid floating
holidays must be requested by the employee and approved by the supervisor prior to use. The
holiday will be taken on a day mutually agreeable to the employee and the supervisor. Floating
holidays must be taken in the year they are earned (i.e. there is no carryover for floating
holidays). Paid floating holidays may be used in whole day (8 or 10-hour) increments only
(consistent with authorized duration of shift). Paid floating holidays may not be used while an
employee is on a leave of absence except as required by law. The supervisor will approve paid
floating holiday requests in accordance with staffing and operational requirements. Employees
may not work on a floating holiday. Paid floating holidays are paid at the employee's regular rate
of pay plus any authorized premiums. Unused paid floating holidays will not be carried over to
the next calendar year. Paid floating holidays will not be cashed out and will not be paid upon
termination of employment.
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23.02 Any additional observed government holidays will be recognized as holidays provided the
Company is reimbursed by the customer.

23.03 Full pay for eight (8) or ten (10) hours depending on assigned shift at the base rate, plus
premiums for all hours paid shall be paid to employees for each of these holidays regardless of
the day of the week upon which the holiday falls or for any day for which holiday pay is due
under this Article.

23.04 Whenever one of the above holidays fall on a Sunday, the Monday immediately following
shall be observed, if officially declared holiday and generally observed by the Military at the
respective site. Whenever one of the holidays falls on Saturday, the Friday immediately
preceding shall be observed if officially declared a legal holiday and generally observed at the
respective site.

23.05 If one or more of the above holidays occurs while an employee is on an authorized
vacation or PPT, holiday pay will be substituted for a vacation or PPT day.

ARTICLE 24 - VACATION
24.01 Vacations Definitions

a. The term "seniority" as used in this Section, shall be the factor in determining choice of
vacation time.

b. Pay for each week of vacation for a full-time employee means pay for forty (40) hours at the
employee's base rate of pay; plus any premiums. A "full-time" employee means an employee
who is regularly scheduled to work five (5) or more standard daily shifts per week. *In the event
of termination or annual payout, leave will be paid at the employees’ base rate of pay.

c. Earned vacation credits, as used in this Article, shall vest as they are accrued bi-weekly.

24.02 Vacation Benefits for bargaining unit employees on the active payroll of the Company are
as follows:

a. An employee shall be entitled to eighty (80) hours of vacation.

b. Up to one year of accrued vacation hours may be carried over each year based on the
employee accrual rate defined above. Unused accrued vacation hours in excess of eighty (80)
hours as of the final pay period in the calendar year will be paid out to the employee at their base
rate.

c. Approved vacation, that is subsequently cancelled by the company, will be permitted to be
carried over into the next year, in addition to the eighty (80) hour maximum carry over.

d. All employees will be encouraged to use their accrued vacation leave prior to the expiration of
the government contract.

24.03 An employee who has earned a vacation with pay which has not been used at the time he
terminates, is terminated, enters the Armed Forces, is laid off, or who dies shall receive such pay
for such unused vacation as he has earned.
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24.04 Scheduling of Vacation

a. Earned vacation may be taken in consecutive weeks or in one (1) week increments. In
addition, with prior approval, vacations may be taken in one-day increments provided the
vacation requested is approved at least twenty-four (24) hours in advance.

b. It is the policy of the Company to approve scheduled vacations when they least interfere with
production. Consideration will be given to the employee's personal plans and preference for a
suitable time which is acceptable and in keeping with his seniority, except that no more than one
preferred vacation period or date per employee may be scheduled on the basis of seniority in any
one calendar year. The Company shall endeavor to honor vacation requests as scheduled. If a
conflict exists, the appropriate Supervisor shall use his best efforts to solve them.

c. Employees who have exhausted their PPT may use earned vacation in one-hour increments for
the same purposes as would have been approved for PPT. Notification and approval of such
vacation usage will be in accordance with PPT Article 28.

ARTICLE 25 - BEREAVEMENT

25.01 Regular status employees are eligible for bereavement leave. Five(5) work-days leave shall
be paid in the event of death of an immediate family member of the employee.

25.02 Immediate family is considered to be:

Spouse, domestic partner, child, mother, father, grandmother, grandfather, mother-in-law, father-
in-law, son-in-law, daughter-in-law, in loco parentis (in place of a parent; one who substantially
performed rights, duties, and responsibilities of a parent, i.e., foster parent, step-father, step-
mother), grandchildren, step-child, brother, step-brother, sister, step-sister, brother-in-law, sister-
in- law, or anyone you have legal guardianship over (i.e. foster children) of the employee.

25.03 Documentation may be required.

ARTICLE 26 - SHIFT PREMIUM / RATES OF PAY

26.01 A shift premium of one dollar and 15 cents($1.15) per hour will be paid to employees
working on 2nd shift and One dollar and forty five cents ($1.45) per hour will be paid to
employees working on 3rd shift.

26.02 Base Rate Structure - A listing of rates of pay by job classifications are set forth in
Appendix “A” of this Agreement.

26.03 Call-In Time - An employee reporting for work in the absence of notice not to report, or an
employee called in to work on one of his scheduled days off, or an employee who is recalled
after completing a day's assignment and has clocked out and left the facility, shall receive not
less than four (4) hours pay at the regular rate; provided, however, that any amount paid for
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hours actually worked shall be credited against such minimum guarantee. An employee that
leaves work because of incapacity due to industrial injury will be paid eight (8) hours pay at their
current rate(s).

26.04 Effective Date(s) — All increases will take effect the first full pay period following January
16 of the appropriate year.

26.05 A pay period is comprised of two (2) work weeks. Employees are paid biweekly on the
Friday following completion of a pay period. Special pay days may be established, at the
Company’s option, when recognized holidays fall on a regular pay day. Direct Deposit is
mandatory for all employees. Pay stubs are issued on the Fridays, following completion of a pay
period.

ARTICLE 27 - BENEFIT PLANS

27.01 The Company will sponsor and make available to full-time employees, beginning on the
first day of employment, group insurance plans specified in the following paragraphs. The
offered group insurance plans may be modified from year-to-year for cost containment, improve
coverage, legally required or carrier-imposed changes. Part-time employees will receive the cash
equivalent of the health and welfare benefits specified in the prevailing Wage Determination
applicable, or which may become applicable, to the Company in lieu of eligibility for group
insurance plans.

Employee contributions will be made through payroll deduction and are effective the dates
indicated below. In order to continue coverage(s), active employees that are off work are
obligated to pay contributions at the same interval and amounts as would have been deducted
from their paycheck due each payday.

Open enrollments will be conducted each year and during the hiring process.
SUMMARY OF EMPLOYEE BENEFITS

Monthly employee premium deductions for 2024 are listed below. The employee share of any
premium increases in 2025, 2026. 2027, and 2028 will not be more than a 10% increase above
the previous year’s premium rate(s).

The Company and the Union, by mutual agreement, may modify the coverage provided in an
effort to contain cost and improve coverage.
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Medical

Employees may choose to enroll in one of the Company’s optional medical and prescription drug
benefit plans as provided in the Summary Plan Descriptions. Employees who enroll in the High
Deductible Health Plan (HDHP) may be eligible to establish a Health Savings Account (HSA)

for qualified healthcare expenses.

Bi-Weekly Premiums Effective 1/1/2024

Plan HDHP PPO
Employee Only $62.61 $75.07
Employee + Spouse $141.37 $163.12
Employee + Child(ren) $110.12 $136.88
Employee + Family $182.76 $222.17

Dental

Employees may choose to enroll the Company’s optional dental benefit plans as provided in the

Summary Plan Descriptions.

Bi-Weekly Employee Premiums Effective 1/1/2024

Plan PPO Basic PPO PPO Plus
Employee Only $1.84 $2.20 $2.81
Employee + Spouse $3.77 $4.79 $5.76
Employee + Child(ren) $4.56 $5.87 $6.96
Employee + Family $7.10 $9.16 $10.85

Vision

Employees may choose to enroll the Company’s optional vision benefit plans as provided in the

Summary Plan Descriptions.

Bi-Weekly Employee Premiums Effective 1/1/2024
Plan Standard Enhanced
Employee Only $0.49 $0.83
Employee + Spouse $1.14 $1.96
Employee + Child(ren) $0.86 $1.47
Employee + Family $1.51 $2.60

28




Company Paid Benefits: The Company will furnish the following at no cost to the employee.
Employees are automatically enrolled:

a. Basic Employee Life insurance in the amount of 1 x Base Annual Earnings.

b. Basic Employee Accidental Death and Dismemberment (AD&D) insurance in the
amount
of 1 x Base Annual Earnings.

c. Business Travel Accident insurance (BTA).
d. Employee Assistance Program (EAP).

e. Short-Term Disability insurance at sixty-six and two thirds (66.67%) percent of base
pay with a maximum of $2,000.00 per week.

Employee Paid Benefits: An employee may purchase and will pay one hundred percent (100%)
of the premiums of the following optional group insurances:

a. Supplemental Life and Supplemental AD&D Insurance for Employee and Dependents:
Evidence of Insurability and approval by the insurance carrier is required prior to
purchasing any supplemental life insurance/AD&D and dependent life insurance.
Benefit/Age reductions may occur in accordance with the plan document.

b. Long Term Disability Insurance at either: 50%, 60%, or 70% level as defined in the
Summary Plan Description. Evidence of Insurability and approval by the insurance
carrier is required prior to purchasing any optional Long Term Disability insurance.

Health & Welfare Contribution

Effective January 16, 2025, and for the life of the agreement, the Company will provide each
covered full-time Employee with a taxable Flexible Benefit Credit of Seven Dollars and
Twenty Cents ($7.20) per hour paid up to a maximum of 80 hours per pay period in which the
employee is actively at work or on an approved leave status. Enrollment in Medical, Dental
and/or Vision plans is not required to receive the Flexible Benefit Credit.

Employee Premium Remittance while on Leave
Employees on leave are responsible for paying their portion of the benefit premium cost in full
through the Company’s monthly direct bill process, excluding 401(k) deferrals and loans.

Failure to remit full payment within the time limit will result in termination of employee-paid
benefit coverage due to nonpayment.
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27.02 Amentum Savings Plan

Bargaining Unit employees may participate in the Amentum Savings Plan in accordance with the
Summary Plan Description. There will be no employer match.

Effective January 16, 2025, the Company will provide a discretionary contribution to each
eligible employee of $0.50 per hour paid up to eighty (80) hours per pay period.

27.03 UNIFORMS/SAFETY SHOES

Each December 1, the Company will provide a total reimbursement of up to $500.00-combined
for uniforms, wet weather gear, cold weather gear and safety shoes/boots. The employee must
provide a receipt for items purchased. Employees will be reimbursed expenses as soon as
administratively feasible, not to exceed 30 days from approved expense report submittal to
Supervisor.

An employee must work and/or be paid for a minimum of forty (40) hours in a bi-weekly Pay
Period to receive flexible credits for that Pay Period. Employees may opt out of Benefits
coverage for any of the items and shall receive payment for the cost not paid for such benefits up
to the maximum amount of the Health and Welfare Benefit rates.

27.04 IAM NATIONAL PENSION PLAN

If the employee is paid only for a portion of an hour, contributions will be made by the Employer
for the full hour.

a. The Company (Employer) shall contribute to the I.A.M. National Pension Fund, National
Pension Plan, for each day/hour or portion thereof, to a maximum of forty (40) hours per work
week for which employees in all job classifications covered by this Agreement are entitled to
receive pay under this Agreement as follows:

$3.50 per hour effective January 16, 2025
$3.50 per hour effective January 16, 2026
$3.50 per hour effective January 16, 2027

b. The Company shall continue contributions, for all hours paid, based on a forty (40) hour
workweek

c. Contributions for a new, temporary, probationary, part-time and full-time employee shall be
payable from the first day of employment.

d. The Union and Company adopt and agree to be bound by, and hereby assert to the Trust
Agreement, dated May 1, 1960, as amended, creating the I.A.M. National Pension Fund and the
Plan rules adopted by the Trustees of the I.A.M. National Pension Fund in establishing and
administering the foregoing Plan pursuant to the said Trust Agreement, as currently in effect and
as the Trust and Plan may be amended from time to time.
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e. The Parties acknowledge that the Trustee of the I.A.M. National Pension Fund may terminate
the participation of the employees and the Company in the Plan if the successor collective
bargaining agreement fails to renew the provisions of this pension Article or reduces the
Contribution Rate. The parties may increase the Contribution Rate and/or add job classifications
or categories of hours for which contributions are payable.

f. This Article contains the entire Agreement between the parties regarding pension and
retirement under this Plan and any contrary provisions in the Agreement shall be void. No oral or
written modification of this Agreement shall be binding upon the Trustees of the . A.M. National
Pension Fund. No grievance procedure, settlement or arbitration decision with respect to the
obligation to contribute shall be binding upon the Trustees of the Pension Fund.

g. When employees in the bargaining unit are required to be away from work to serve as Union
representatives in any official capacity, the employee shall be given authorized absence during
the period of absence and the Company shall continue to make contributions to the IAM
National Pension Fund on behalf of the employee during the period of absence, such leave shall
not exceed four (4) years.

ARTICLE 28 - PERSONAL PAID TIME (PPT)

28.01 PPT for bargaining unit employees on the active payroll of the Company will accrue and
vest biweekly as follows:

a. Less than 60 months of service, an employee shall be entitled to eighty (80) hours of PPT.
b. From 60 to less than 120 months of service, an employee shall be entitled to one hundred

and twenty (120) hours of PPT.

c. From 120 to less than 300 months of service, an employee shall be entitled to one hundred and
sixty (160) hours of PPT.

d. From 300 months or more of service, an employee shall be entitled to two hundred (200)
hours of PPT.

e. Up to three hundred (300) hours may be carried over each year. Unused accrued PPT hours in
excess three hundred (300) hours as of the final pay period in the calendar year will be lost.

28.02 All PPT hours shall be credited to the employee's account. Paid Personal Time may be
utilized for sickness, medical appointment, or personal reasons in minimum increments of one
(1) hour. Any additional time after the initial one (1) hour increment may be taken in one tenth
(.1) of an hour increments.

28.03 When an employee desires to use PPT for reasons other than illness, injury, or inclement
weather, such time off must be requested in advance for approval consideration. In the event an
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employee has exhausted their allotted vacation time, and is denied available PPT hours, for
reasons other than mission related, that denied amount of time will then be converted to vacation.

28.04 PPT will have no monetary value.

28.05 PPT includes the employee’s base rates of pay plus all premiums.

ARTICLE 29 - EFFECTS OF LAW

29.01 In the event that now or hereafter there is any State or Federal Law or any directive order,
rule or regulations made pursuant, thereto, which is in conflict with any provision or provisions
of any agreement between the parties, the same shall supersede such provision or provisions and
thereafter shall govern and control the relations and conduct of the parties so long as such law,
directive, order, rule or regulations shall remain in force and effect. In the event that this or any
other Agreement existing between the parties hereto, now, or thereafter requires the approval of
any Government authority before becoming effective, the same will and shall be subject to such
approval. Furthermore, it is mutually agreed that within thirty (30) calendar days after such
provision or provisions become unlawful, the parties shall meet to discuss a modification of such
provision or provisions to comply with the law. In all other respects the provisions of this
Agreement shall continue in full force and effect for the duration of this Agreement.

29.02 This Agreement expresses the complete understanding of the parties on the subject of

wages, hours of labor, and conditions of employment. However, this Agreement may be
amended in writing by mutual agreement at any time.
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ARTICLE 30 - DURATION

This Agreement shall be effective and shall continue in full force and effect through midnight,
the 15" day of January 2028, and therefore be automatically renewed from year to year, unless
the party desiring termination or modification of the Agreement serves written notice, by
certified mail, upon the other party at least sixty (60) days prior to the expiration date of the
Agreement.

FOR: Amentum Services, Inc.

Mathew K McCauley (Sep 26, 2084 12:44 PDT)

Mathew Mc Cauley,
Senior Program Director

Bruce E._Goodmian

Bruce E. Goodman (Sep 27, 2024 22:43 EDT)

Bruce E. Goodman
Employee & Labor Relations Aerospace Coordinator

Chris

Chris Kaufman (Sep 27,2024 08:09 CDT)

Chris Kaufman
Director of Operations

\}\i
Jason Shaw
Labor Relations Quality Manager

Shonda Shaw

Shonda Shaw (Sep 27,2024 13:34 CDT)

Shonda Shaw
Finance Manager
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FOR: IAM&AW, Fort Worth, TX

U

Gary E. Allen,
Aerospace Coordinator

John Pratt
Business Representative

(herloa £ Bennett-

Charles R. Bennett
Directing Business Representative

Micheal Scott
Business Representative

J

S. Angle
Committee Person

L g

Avery tine
Committee Person

Kevin DiMeco
Directing Business Representative



Location

APPENDIX A WAGE RULES

Southern Territory

Job Category

Current

Equity
Adjustment

Current

5.00%

1/16/2025 1/16/2026

3.20%

3.00%
1/16/2027

Austin, Tx Alircraft Mechanic | $37.30 $0.75 $38.05 $39.95 $41.23 $42.47
Austin, Tx Alircraft Mechanic Il $41.92 $0.75 $42.67 $44.80 $46.23 $47.62
Austin, Tx Aircraft Mechanic Il $43.81 $0.75 $44.56 $46.79 $48.29 $49.74
Clearwater, FL Alircraft Mechanic | $37.04 $2.00 $39.04 $40.99 $42.30 $43.57
Clearwater, FL Alircraft Mechanic Il $41.06 $2.00 $43.06 $45.21 $46.66 $48.06
Clearwater, FL Alircraft Mechanic Il $44.08 $2.00 $46.08 $48.38 $49.93 $51.43
Clearwater, FL Quality Control Inspector | $52.60 - $52.60 $55.23 $55.23 $55.23
Clearwater, FL Tool & Parts Attendant $28.61 $2.00 $30.61 $32.14 $33.17 $34.17
Columbia, SC Aircraft Mechanic | $37.26 $0.75 $38.01 $39.91 $41.19 $42.43
Columbia, SC Aircraft Mechanic Il $42.19 $0.75 $42.94 $45.09 $46.53 $47.93
Columbia, SC Aircraft Mechanic Il $44.49 $0.75 $45.24 $47.50 $49.02 $50.49
Dobbins, GA Alircraft Mechanic | $43.04 $0.75 $43.79 $45.98 $47.45 $48.87
Dobbins, GA Alircraft Mechanic Il $48.39 $0.75 $49.14 $51.60 $53.25 $54.85
Dobbins, GA Alircraft Mechanic Ill $50.27 $0.75 $51.02 $53.57 $55.28 $56.94
Little Rock, AR Alircraft Mechanic | $37.15 $0.75 $37.90 $39.80 $41.07 $42.30
Little Rock, AR Alircraft Mechanic Il $42.00 $0.75 $42.75 $44.89 $46.33 $47.72
Little Rock, AR Alircraft Mechanic Il $44.38 $0.75 $45.13 $47.39 $48.91 $50.38
Raleigh, NC Aircraft Mechanic | $40.80 $0.75 $41.55 $43.63 $45.03 $46.38
Raleigh, NC Aircraft Mechanic Il $45.92 $0.75 $46.67 $49.00 $50.57 $52.09
Raleigh, NC Aircraft Mechanic Il $48.29 $0.75 $49.04 $51.49 $53.14 $54.73
Fort Liberty, NC Aircraft Mechanic | $38.37 $0.75 $39.12 $41.08 $42.39 $43.66
Fort Liberty, NC Alircraft Mechanic Il $43.15 $0.75 $43.90 $46.10 $47.58 $49.01
Fort Liberty, NC Aircraft Mechanic 11l $45.23 $0.75 $45.98 $48.28 $49.82 $51.31
Fort Liberty, NC Quality Control Inspector | $48.06 $0.75 $48.81 $51.25 $52.89 $54.48
Fort Liberty, NC Tool & Parts Attendant $30.01 $0.75 $30.76 $32.30 $33.33 $34.33
Fort Belvoir, VA Aircraft Mechanic | $45.31 $2.00 $47.31 $49.68 $51.27 $52.81
Fort Belvoir, VA Aircraft Mechanic Il $50.65 $2.00 $52.65 $55.28 $57.05 $58.76
Fort Belvoir, VA Aircraft Mechanic Il1 $52.54 $2.00 $54.54 $57.27 $59.10 $60.87
Fort Belvoir, VA Quality Control Inspector | $55.38 $2.00 $57.38 $60.25 $62.18 $64.05
Fort Belvoir, VA GSE Mechanic $47.54 $2.00 $49.54 $52.02 $53.68 $55.29
Fort Belvoir, VA Tool & Parts Attendant $33.87 $2.00 $35.87 $37.66 $38.87 $40.04
Fort Knox, KY Alrcraft Mechanic | $37.93 $0.75 $38.68 $40.61 $41.91 $43.17
Fort Knox, KY Aiircraft Mechanic Il $42.65 $0.75 $43.40 $45.57 $47.03 $48.44
Fort Knox, KY Aiircraft Mechanic Il $44.54 $0.75 $45.29 $47.55 $49.07 $50.54
Fort Knox, KY Quality Control Inspector | $47.37 $0.75 $48.12 $50.53 $52.15 $53.71
Fort Knox, KY Tool & Parts Attendant $30.01 $0.75 $30.76 $32.30 $33.33 $34.33
Montgomery, AL Aircraft Mechanic | $36.53 $0.75 $37.28 $39.14 $40.39 $41.60
Montgomery, AL Ailircraft Mechanic Il $41.06 $0.75 $41.81 $43.90 $45.30 $46.66
Montgomery, AL Aircraft Mechanic Il $44.08 $0.75 $44.83 $47.07 $48.58 $50.04
Frankfort, KY Aircraft Mechanic | $37.93 $0.75 $38.68 $40.61 $41.91 $43.17
Frankfort, KY Aircraft Mechanic 11 $42.65 $0.75 $43.40 $45.57 $47.03 $48.44
Frankfort, KY Alircraft Mechanic 11l $44.54 $0.75 $45.29 $47.55 $49.07 $50.54
Fort Novosel, AL Aircraft Mechanic | $36.53 $0.75 $37.28 $39.14 $40.39 $41.60
Fort Novosel, AL Aircraft Mechanic Il $41.06 $0.75 $41.81 $43.90 $45.30 $46.66
Fort Novosel, AL Aircraft Mechanic Il $44.08 $0.75 $44.83 $47.07 $48.58 $50.04
Oklahoma City, OK Aircraft Mechanic | $34.54 $0.75 $35.29 $37.05 $38.24 $39.39
Oklahoma City, OK Ailircraft Mechanic Il $38.83 $0.75 $39.58 $41.56 $42.89 $44.18
Oklahoma City, OK Aircraft Mechanic Il $40.70 $0.75 $41.45 $43.52 $44.91 $46.26
Topeka, KS Alircraft Mechanic | $38.97 $0.75 $39.72 $41.71 $43.04 $44.33
Topeka, KS Alircraft Mechanic Il $43.81 $0.75 $44.56 $46.79 $48.29 $49.74
Topeka, KS Alircraft Mechanic Ill $45.70 $0.75 $46.45 $48.77 $50.33 $51.84
Hammond, LA Alircraft Mechanic | $34.93 $0.75 $35.68 $37.46 $38.66 $39.82
Hammond, LA Alircraft Mechanic Il $39.28 $0.75 $40.03 $42.03 $43.37 $44.67
Hammond, LA Alircraft Mechanic Il $41.14 $0.75 $41.89 $43.98 $45.39 $46.75
Richmond, VA Aircraft Mechanic | $38.26 $0.75 $39.01 $40.96 $42.27 $43.54
Richmond, VA Aircraft Mechanic Il $43.01 $0.75 $43.76 $45.95 $47.42 $48.84
Richmond, VA Aircraft Mechanic Il $44.90 $0.75 $45.65 $47.93 $49.46 $50.94
Jackson, MS Aircraft Mechanic | $34.70 $0.75 $35.45 $37.22 $38.41 $39.56
Jackson, MS Aircraft Mechanic Il $39.00 $0.75 $39.75 $41.74 $43.08 $44.37
Jackson, MS Aircraft Mechanic Il $40.89 $0.75 $41.64 $43.72 $45.12 $46.47
Nashville, TN Aiircraft Mechanic | $38.83 $0.75 $39.58 $41.56 $42.89 $44.18
Nashville, TN Alircraft Mechanic Il $43.65 $0.75 $44.40 $46.62 $48.11 $49.55
Nashville, TN Alircraft Mechanic Ill $45.53 $0.75 $46.28 $48.59 $50.14 $51.64
Dothan, AL Alircraft Mechanic | $36.53 $0.75 $37.28 $39.14 $40.39 $41.60
Dothan, AL Alircraft Mechanic Il $41.06 $0.75 $41.81 $43.90 $45.30 $46.66
Dothan, AL Aiircraft Mechanic Il $44.08 $0.75 $44.83 $47.07 $48.58 $50.04
Dothan, AL Tool & Parts Attendant $31.09 $0.75 $31.84 $33.43 $34.50 $35.54
Dothan, AL Quality Control Inspector | $46.47,_ |, $0.75 $47.22 $49.58 $51.17 $52.71
Dothan, AL GSE Mechanic $38.389¢ $0.75 $39.13 $41.09 $42.40 $43.67




All monetary increases in this Appendix shall become effective the first full pay period
following January 16 of each year.

Premiums
Job classifications for AM1, AM2 & AM3 will be reflective of the duties and employees
occupying these positions will no longer receive additional premiums with an exception of the

Lead.

Employees promoted to Lead will be paid at a rate of two dollars and five cents $2.05 per hour
more than the AM3 job classification..

Employees temporarily assigned to Lead Person will be paid the Lead premium for all hours paid
while assigned. The Lead Person’s base pay rate will be the AM3 wage rate. This provision only

applies to multi-aircraft sites with four or more assigned employees.

Employees assigned to the Repair Station as a Senior Avionics Technician will be paid at a rate
of one dollar ($1.00) above the AM3 wage rate.
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